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Union Working Hard To, 
Bring Everyone Back 


CHRIS 
BUCKLEY 
LOCAL 222 
PRESIDENT 


To Full Employment 


argaining is now complete within 
two units of CAW Local 222. I would 
like to congratulate the bargaining 
committees and membership of 
Trentway Wagar (Whitby Transit- 
Coach Canada) and of City Wide Taxi, who 
have both ratified new collective agreements. I 
would also like to thank the two National staff 
representatives who played a major role in the 
bargaining process, Keith Osborne and Mike 
Reuter. 

We continue to bargain on behalf of our 
members within the St. Marys Cement unit, 
with our objective being to reach a fair settle- 
ment without an interruption at this workplace 
but, as always it takes both parties to bargain 
seriously and the CAW is doing their part. 

Your Union has been working extremely 
hard to encourage General Motors to imple- 
ment a second shift of production within the 
new Flex Plant. The recent announcement 
regarding the second shift becoming reality is 
great news for our members on layoff both at 
GM and our auto parts plants that supply the 
facility. Our job is far from over, though, as 
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we continue to meet with GM and press for 
increased production within the Impala plant 
to meet consumer demand. As a Union we 
do not support excessive overtime while we 
have so many of our members on layoff status 
who are struggling to survive. Our position as 
Union leadership is simple; GM must imple- 
ment a third shift or at the very least increase 
the line speed. 

We are also continuing to press the Cor- 
poration in an attempt to convince them to 
commit to a product replacement for the Im- 
pala plant heading into the year 2013. All of us 
know we have the ability to produce a vehicle 
or vehicles in this plant instead of having it sit 
idle once the current Impala model ends. We 
will do everything within our power to have 
GM award product for Oshawa beyond 2013 
in that plant. Imagine, if we are successful in 
our endeavours there is a very real possibility 
we could be back to full employment at GM 
Oshawa, which benefits our auto parts plants 
and this entire community. What a victory that 
would be, to get out of these terrible times so 
many workers and their families have been 
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forced to endure. Your Union will always stay 
in discussion with all the employers to ensure 
our laid-off members are brought back off the 
unemployment lines, both trades and produc- 
tion. 

As I went through many of our locations 
in my bid to be re-elected, I heard a number 
of complaints and felt the frustration of many 
members for a variety of reasons. In fact there 
were some who were extremely critical and I 
can accept that. These have been extremely 
challenging times following the global melt- 
down that workers certainly did not create, 
and members in many workplaces have been 
forced to make significant sacrifices 

My suggestion to the entire membership, 
working in all of our units and even those 
on layoff status, is to remember, you are the 
Union. In all of our workplaces I would sug- 
gest that you do only what you are paid to do, 
and nothing extra. Take the exact time you are 
allowed to perform your job assignments, take 
your negotiated breaks and lunch periods. Do 
not give your employer the opportunity to 

see UNION - page 2 
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Union Working Hard To Bring Everyone Back 
To Full Employment — continued from page 1 


make an efficiency gain at your expense. Sup- 
port each other each day in your workplace 
and get involved with your Union, participate 
in fightback campaigns to benefit workers and 
their families. 

Sisters and Brothers, there is proven 
strength in numbers and true power in Solidar- 
ity. Every company has the right to manage or 
mis-manage their business and in many cases 
we see them mis-manage it, then workers pay 
the price. However, if we all stand together in 
solidarity, we will be successful. 

National staff representative Keith Osborne 
has been working extremely hard to negoti- 
ate preferential hire rights into the CAMI plant 
in Ingersoll for our laid off GM members. I 
would like to thank Keith for his efforts, as 
he was able to reach an agreement on this, 
which is detailed in the box to the right. This 
is another great example that this Union will 
never give up on our laid-off members and 
their families. 

Also, on page 12 of this month’s Osh- 
aworker is an explanation for our GM retir- 
ees regarding the CAW Legal Services and why, 
for the first time, our retirees are receiving a 
T4A slip for income tax purposes. I apologize 
to our retirees and surviving spouses for this 
notice after-the-fact. If it had been up to myself 
I would have communicated this change prior 
to all of you receiving the T4A slips this year. 

In closing, our CAW Local 222 Commun- 
ity Action Centre has been a valuable avenue 
for assisting our members who are struggling 
during this downturn. I would like to thank all 
who are at the Centre helping those who have 
found themselves jobless through no fault of 
their own. I urge our members who are work- 
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ing to donate any gently used articles of cloth- 

ing and also non-perishable foods to our cen- 

tre to help those during this time of need. 
Let’s hope some day we will not need an 


action centre, but until that time arrives, let’s 
do whatever we can to help those who truly 
need it. 

In Solidarity. 


CAMI Preferential Hires 


M employees on layoff (1A 

status) can pick up preferential 

hire applications for fulltime 

positions at CAMI in Ingersoll 

from the appropriate Hourly 
Employment office of General Motors of 
Canada (Windsor, Woodstock, Oshawa, St. 
Catharines) from February 24, 2010 until 
3:00 p.m. EST March 19, 2010. No appli- 
cations will be accepted after March 19, 
2010. This is the only application period 
for CAMI openings under the provisions of 
the special Memorandum of Understand- 
ing. 

An employee accepting preferential hire 
to CAMI will be hired at and maintain a 
base hourly rate of $31.62 (92.5 per cent 
of maximum rate) plus .05/hr COLA. 

An employee accepting preferential hire 
to CAMI will be treated as a new hire CAMI 
employee for the purposes of seniority, 
however pension eligibility will be subject 
to the provisions of the GM/CAW collective 
agreements. 

An employee accepting preferential hire 
to CAMI: 

@ will not regenerate SUB credits during 
their employment with CAMI; 
@ will be eligible for Health Care Benefits 


pursuant to the Health Care program 

and will begin the first of the month 

following the employee’s date of hire at 

CAMI. 

will be eligible for vacation pay and 

PAA credit pursuant to Section XIV of 

the GM/CAW Master Agreement. For the 

purposes of applying for vacation time 
off, the provisions of the CAMI/CAW 

Agreement will apply. 

An employee accepting preferential hire 
to CAMI is not entitled to a relocation al- 
lowance by accepting employment at CAMI 
and GM will not be responsible for any 
relocation allowances or expenses if such 
employee accepts a notice of recall to the 
employee’s former plant location. 

Skilled trades may apply for production 
positions and will be called only if insuffi- 
cient production members apply. 

When the sale of CAMI to GM is com- 
plete on or about January 1, 2011, GM 
locations and CAMI will all fall under the 
preferential hire language in our GM/CAW 
Master Agreement. 

For full details of the MOU, please visit 
the CAW Local 222 website at www.caw- 
local.ca/222, click the link to News and 
Events. 
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is an amalgamated Local 
made up of the following units: 
General Motors of Canada (Oshawa) 
Atlas Logistics (Ajax) 
Johnson Controls (Whitby) 
Lear Corporation (Whitby) 
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Pilkington Glass (Whitby) 
Mills Pontiac Buick GMC (Oshawa) 
City-Wide Taxi (Oshawa) 
Trentway Wagar Transit (Whitby) 
Roy Nichols Motors (Courtice) 
Minacs Worldwide (Oshawa) 
Columbus McKinnon (Cobourg) 
Kerr Industries (Oshawa) 
syncreon Supplier Park (Oshawa) 
Abednego Environmental (Oshawa) 
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GM SHOP COMMITTEE CHAIRPERSON’S REPORT 


Union Continues To Press 
For Re-Rate For Impala Line 


n February 11, 2010 the Oshawa 
Car Plant received some excellent 
news, with the announcement of 
the second shift being added in 
Flex in November instead of the 
first quarter of 2011. This is great news, as it 
will bring back in excess of 700 members who 
are currently on layoff. The Company was also 
planning another week out of Flex in August 
to install equipment, but this week has been 
pushed back to September as demand for the 
Camaro stays strong. The exact date of the 
week involved will be firmed up in the near 
future. This week is in addition to the week 
already scheduled for March 22nd. This says a 
lot about the Camaro’s presence in the sports 
car market; the sales remain strong while its 
direct competition, the Ford Mustang's sales 
have fallen 27 per cent. It is even more posi- 
tive due to the fact that the Camaro convertible 
has not yet entered the marketplace. 

Your Shop Committee continues to press 
for a line speed increase in the Impala plant 


and on February 10, 2010 met with Cathy 
Clegg, who is in charge of vehicle manufac- 
turing in North America. At this meeting we 
stressed how important it is to us as a Union to 
re-rate the line and bring back laid-off mem- 
bers instead of working excessive overtime. A 
re-rate could bring back between 100 and 300 
members plus 20 to 40 skilled trades. Hope- 
fully we will see this happen in the next couple 
of months. 

At the present time we have 207 seniority 
TPTs working in the plant. These members 
will be called in by seniority, by department 
and by shift. There are no student TPTs be- 
ing used nor will there be as long as we have 
seniority TPTs functioning in the plant in their 
respective departments. 

If any member is being denied time off, they 
need to let their committeeperson know ASAP, 
as they certainly cannot fix it after the fact. I 
understand that certain members of manage- 
ment are personally visiting some members on 
the shop floor and trying to persuade them to 
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Hoping GM Can Learn 


From its Past Mistakes 


inally, some good news from General 
Motors, Oshawa. 

The announcement of the second 
shift for the Flex (Camaro) plant will 
call back around 700 members from 

the street in the November 2010 time frame. 

However, there will be a decrease in the 
Flex line rate from 55 to 44 jobs per hour, 
some time in late September. This is due to the 
GM marketing people feeling the production 
needed for the Buick and Camaro will warrant 
two shifts at 44 jobs per hour. But, the intro- 
duction of the second shift in November will 
increase the working population here in the 
Car Plants. 

The increase will also be good news to 
some of the parts suppliers involved with the 
Camaro convertible and the new Buick Regal. 


What Went Wrong 

Even though GM has started to pay back 
government loans, they’re still a sick company 
who needs to learn from their past stupid mis- 
takes. 

GM, with Rick Wagoner at the helm, was too 


egotistic to realize they should have changed 
their outdated policies years previously. For 
instance, let’s look at the Saturn division line- 
up, introduced 20-plus years ago. 

Generous Motors’ board of directors fig- 
ured they needed to trick the buying public that 
Saturn was not really a GM-run company. They 
set goals that if they couldn’t make money after 
five to six years, they would shut Saturn down. 
The facts were, Saturn never made money but 
GM still poured lots of cash into that division. 
The exact same could be said with the Saab 
division. For example, it’s like us buying two 
large houses and both of them cost more 
money to pay the taxes and utility bills than 
what the houses are worth. After a few years 
you would either sell these houses or get out 
altogether. Not GM, they just kept dumping cash 
into these money losing expensive divisions. 
Wagoner also was the main architect who got 
GMAC into real estate and mortgages. GMAC 
made money when they were solely into the 
car industry through car loans and leasing. 
When GMAC went into real estate/mortgages 
is when their downfall happened. The gross 
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take a different day off. 
All these managers are 
trying do to is get out of 
their own work. If you want a certain day off, 
stick to your guns and if they say no, call your 
committeeperson. I am quite confident that 
most of the time your committeeperson will 
get you your desired time off. 

Brother Keith Osborne, our National rep, 
has been working extremely hard on prefer- 
ential hiring rights for Cami in Ingersoll. This 
would be a huge benefit, as some of our laid- 
off members would have a right to get back 
to work and it would also allow them to gain 
credited service for their GM pension plan. 
This would be done on a corporate seniority 
basis. I would like to thank Keith for his work 
in bringing this issue to the table on behalf of 
all laid-off members. 

As always I can be reached at 905-644- 
2480 mike radio 2480 and by e-mail at greg. 
moffatt@gm.com. 

In Solidarity. % 


RON 
CARLYLE 
reality (especially in CAR PLANT 
the United States) was 
if your banking insti- 
tution thought you couldn’t afford a mort- 
gage, they would suggest you go to GMAC. 
They lent billions of dollars to people and 
companies that were doomed for failure. 
Inevitably when the big market down- 
turn happened, it quickly multiplied the 
losses at GMAC and they went broke. 
I could go on and on, but I do believe getting 
rid of Wagoner and Fritz was a good move. GM 
needs to look ahead with better, cleaner ideas 
they can afford and live within their means. 

We have all done our part as a Union, now 
the Company needs to do theirs. Learning from 
mistakes makes for a better company. Let’s all 
hope they succeed. 

Since I’m winding down my career here in 
the Car Plants, let’s all remember that sticking 
together and fighting back can make a differ- 
ence. 

Until later, have a great day. 


AREA 
CHAIRPERSON 
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FINANCIAL SECRETARY’S REPORT 


Keep In Sight It’s The Union 
That’s There For You 


y time has come to hang ’em up and enjoy life. I must 

say it has been an absolute pleasure and honour help- 

ing CAW Local 222 active and retired members. I have 

had the experience of working with some top-notch 

union representatives and staff at our Union Hall and 
have respect for the vast majority, past and present. 

Please do not lose sight of how great our Union is, and if you want 
proof, look around and see whose contracts, from benefits to wages, 
even come close to most of ours. 

These past six years at the Union Hall have been an excellent ex- 
perience for me, working alongside President Chris Buckley. I can 
only tell you he is by far the best person for the job. As the economy 
seems to be slowly coming around, our future looks good in his 
hands. When you are elected within the CAW, it is like a family, we 
discuss a problem, find a solution, help the communities involved 


and also get involved in the community. I was 
a Governor at Durham College, on the Board 
of the Oshawa, Whitby, Clarington United Way, 
our CAW/GM Health & Wellness Committee, 
Executive Board member of Friends of the 
Second Marsh and Oshawa Cares. I just hope I 
know how to slow down. 

It has also been a pleasure working with the CAW representatives 
from the other members of the GM chain, Local 27 London, Local 
88 CAMI in Ingersoll, Local 199 St. Catharines, Local 636 Woodstock 
and Local 1973 Windsor. 

My final thank you is to my wife of 37 years, Barb, who has had to 
put up with my mood swings, high and low, and she did an excellent job 
of raising our three children while I was busy with Union activities. 

I wish everyone health and happiness. 


CHARLIE 
PEEL 
FINANCIAL 
SECRETARY 
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COMPONENTS CHAIRPERSON AND DISTRICT #2 COMMITTEEPERSON’S REPORT 


GM Must Inform Members Of 
Summer Shutdown Dates 
By End Of March 


inally, the good announcements 

are starting to come forward from 

General Motors. As you all should 

be aware, on February 11, 2010 

GM announced their plans to move 
up the timing of the second shift in the Flex 
Plant to the last quarter of 2010, instead of 
the first quarter of 2011, which is good news 
for everybody, especially for those members 
on layoff. This will create approximately 
700 jobs for our laid-off members. It is also 
good news for our brothers and sisters who 
work in the feeder plants. 

As we go forward there are a lot of ques- 
tions as to how these jobs or new openings 
will be filled. The language is spelled out 
under Letter 19 of the Local Agreement, un- 
less otherwise agreed to by the parties. After 
we have dialogue amongst ourselves, the 
Shop Committee will be having meetings with 
the Company and coming to an agreement. 


Impala Plant 
At the time of writing this article, there are 


lots of rumours of the Impala Plant re-rating 
and putting the line speed up. There has 
been a lot of discussion with the Company on 
this issue but as of Oshaworker deadline, 
nothing has been announced. The Union is 
pushing for this as it would bring laid-off 
members back to work. Hopefully by the 
time this article is printed and delivered to 
your homes we will have some positive news 
on this issue. It only makes sense for the 
Company to get out of every Saturday over- 
time shift and bring back laid-off members 
from the street. In the long run the Company 
will get more product and save money and 
we would have more people called back to 
work, it would be a win-win situation 


Summer Vacation 

The Company is obligated to post the two- 
week vacation shutdown by the end of March. 
It has to be two consecutive weeks during the 
months of July and August. We will make sure 
that all members get time to apply for addi- 
tional vacation as soon as the Company an- 
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nounces the two week KEVIN 
vacation period, but 
once again, they must 
tell us prior to the end 


of March. 
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Elections 

I would like to congratulate all the suc- 
cessful candidates in the Executive Board 
and GM unit Shop Committee elections. It’s 
now imperative everybody works together 
with our President Chris Buckley and our 
Plant Chairperson Greg Moffatt. Mark Car- 
man will officially take over my job as Dis- 
trict in the Body Shop April 5th, as I will 
then start my grow-in to retirement. Good 
luck to you all. 


In Closing 

If you need to reach me for any rea- 
son, in-plant 905-644-3172, cell 905-744- 
3172 or at home 905-433-4040, email 
kevin.w.gray@gm.com. 

Until next time, have a great day. 
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CAW Local 222 Financial Report 
Covering The Month Of December, 2009 


Total Receipts 0.00... eee 
Total Expense 00.0.0... cscssseesseeeseeees 


Surplus (Deficit) oe 


CAW Local 222 
Balance Sheet As At December 31, 2009 


ASSETS 

CURRENT ASSETS 

CASMii sscssssses3szsssdubsussaersacrevadtvevoratraanesecsasetiesertesbovestes 436,585.43 
Bank......... . 869,067.85 


Totall Bani + secesasiarescesissesiaiinmmamaiieessieenerrieccisons nsations sks 1,305,653.28 
Deposit — AWCU........... 37,640.17 
Due from Dental Centre....... 40,169.39 
Dominion of Canada Bonds . 12,000.00 
Short Term Investments ....... . _1,072,185.48 
TOTAL CURRENT ASSETS. .....0......cccscssesessessscsesssssssaressesesesseseneesssseenes _2,467,648.32 
Fixed Assets 
1 615,195.00 
Buildin 89 chssceesstsantes vinaasiitiecatsdentetststeseecdieae bicsniseesee asttsssa 2,829,533.00 
EQUIPMeDEs ssssascccssinesessnnsirennineauntieainirccmaaienaaun ___ 92,627.61 
Teta: Pix@d. ASSOUS: 55sscccsssezsssessesessasscessstsssacscasenta vosetévavvcsdenscasesesavees 3,537,355.61 
TOTAL ASSETS . _6,005,003.93 
LIABILITIES 
CURRENT LIABILITIES 
ACCHUEM MADNESS sssistcscree cease eta nace eases reece eeececcee 779,921.33 
Vacation Payable.. —733.44 
WI Paya le:isscahsasusimscamsansdeeromeaunnncncrnes 
UI Payable — Lost Time oo... eeessecsecsesteseeseeneeneeseens 
CPP Payable ..........cseesees 
CPP Payable — Lost Time. 
Income Tax Payable s.sssssssurssccsstecovsosnnrnanincsneresoessersse 
Income Tax Payable — Lost Time ........ccceeeeeeeees 43.71 
Receiver General Payable —2,812.23 
BET Payable’ iscadsass'ssavscisusvosseiddclesscaspuasasesesussdsaabsdsssdadeanssavceuedaeesouansenaeas 2,792.88 
mio rn Dees Payal esses ssvsvessen oss cerceeeagavseenanceteserterceacectcesteeeecszeeaaasetst) 1,182.67 
WCU Sictrniinicaniny 2,548.85 
Charitable Deductions.. 2,830.29 
WCB Payable......... —16,560.27 
Retired Members Fund 103,242.06 
Recreation Fund .............0. 5,811.10 
Lear Whitby Adjustment FUNG... ecesceestestecseeseeseestesneeseeseseeseeseanees 280,446.84 
TOTAL CURRENT LIABILITIES «00000... cececeseeeeteteneeeeeeeeeeneeee 1,158,670.08 
TOTAL LIABILITIES ........cccccccccccccsssssssssssssccescssssssssssssssssssesssssssecseees 1,158,670.08 
EQUITY 
NET ASSETS 
INGE:ASSOUS soe cssssesessvesiescazvassvostiacsbecnsesv conv consevenoauyedtssnstusecttevestavnavabasine 4,824,735.65 
Surplus ..c.ceceeee i 21,598.20 
TOTAL NET ASSETS. .....ccccccccccccccsssssssssssssssccssssssssssessssssssssessssssseeeeees 4,846,333.85 
TOTAL EQUITY .....ccccccccsssscccssssssssssssssssssssssesssssssssssssssisssssssreseeeeen 4,846,333.85 
LIABILITIES AND EQUITY... cece rescence 6,005,003.93 
~ @m 
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Panes maeahen $ 735,763.01 


633,442.73 


Rccomnado eecenncmecinn $ 102,320.28 


CAW Local 222: Income Statement 
December 1-31, 2009 


REVENUE 

INCOME 

Membership Dues) sscssssssevssssescercissessaansnssenivaieavvaveaanivenssapansvacceneatoesenes 343,863.08 
Initiations ........... 100.00 
S.U.B. Receipts ...... 125,750.85 
Greenshield Recoveries. 7,239.37 
Hall Maintenance.............0.. 2,533.25 
Lost Time and Wages Recoveries “ 34,943.88 
Stall Wage RECOVERIES i.ssss::ssssirrtassmmesemn enone nmmrnicenes 200,000.00 
Miscellaneous Collections........ccccccscscssssesesescssssesesescscssssscseseseseseseacaees 225.00 
Oshaworker 12,875.00 
Reiss cert irctcseeseeas = 7,620.96 
Soft Drinks and Vemdings sss sssssicsccsccssssccenessnissscssssnvessssaneasenvensvvveeneonneeeees 114.00 
Telephone TiCOmes cesses sstersessiriseccenesnanrramennaevannenareey 497.62 
TOTAL/REVENUE 5s ssssssssisessisvescenessesacssassessacsssaasvsaaaaaaravnsnsnewnvvavnnseeneees 735,763.01 
TOTAL REVENUE ........0.ccccscssssssesssesseesesssessessusssecsscsuessecseesssaseesveaneesenes 735,763.01 
EXPENSE 

OFFICE AND BUILDING 

Bmiployee: Salaries’. cciscsssisassasssssccaeessossessarsssssssassunavsassavevevarsosnernstiopetners 119,149.77 
UI Expense ..... 1,038.88 

CPP Expense... i 1,812.98 

WCB EXpense ticccccessecedisidcaviniiemmiasnommaniniens 195.50 

IHU Expense y.c23) sasssavscassstsasiasesteitesasssansnstecestsstaaeass 3,296.99 

Other Benefits....0.0.ccccccceeeeee 16,945.54 

Employee Benefits and Insurance .. 23,289.89 
Hall Expenses’: sccsssssccssssssscostiaiiss 1,566.62 
Building Maintenance 21,989.24 
Telephone cieitintiactiiiccamnmercsssssia 8,837.94 
Office Supplies and General Expense............. 29,985.24 
Officers Expense .......sceeseeeeees 2,866.51 
Payroll service and bank charges 7 739.71 
PLOLESSIONAL, deccccvsssseverserevcresuansneeranaoa Neel Rr tae RRR 13,725.94 
Total Office and Building... cccececcesesecseeseceeseeseeseesneeneeseeene 222,150.86 
ORGANIZATIONAL 

Per Capita — Durham Labour Council... 1,231.40 

Per Capita — Lindsay Labour Council. 29.00 

Per Capita — CAW Assessment......... w. 244,209.80 

Per Capita — CAW Council 0. 4,696.14 

Total Per Capita .......scccssecsseccsecssecsseesnses 250,166.34 
Lost Time: Wages and Benefits ::..::..sscsessosssssssatississvvnvevsvssesasvscsvenvsssnconsass 49,865.08 
Lost Time Expenses M&E&H .. w. 15,387.26 

Lost Time Expenses — Hotels ........c.cccccsssesseeeeeees —469.55 

LOst Tithe EXPOnSes ss cs csasiajsassaescsseesesssossazsasayisassnnververssssedatvsonparssasageens 14,917.71 
Misc. Election Costs... es 22,640.64 
BdueatiOn sc csscicacesssesssscssessvevuevavecceveaveavaeevcovanoreaseeitoreovsniai io OES 436.00 
Investors Grp Trust — Staff Pensions ..........cscsessecesteseeseeeeetesteeeenees 10,424.86 
Oshaworker — Printing «28,009.58 

Oshaworker — Postage 33,057.44 

Total: Oshawork er’. ecc;cesecassassassassasassazsassanssemeeerv ie veseeeoesteveeteeanrowensenss 61,067.02 
Political Education. és 390.00 
Pub i city cctecetsstazsiaass dd sccascassastivenseorascocsstintsnttossasmteacemamucn 326.48 
Welfare and donations ........ccccscssesssseseesesssseseseesescsessseeseeeesesteaseneneseeees 1,837.74 
Total Organizational 0.0.00... cc cccessesseseeeseseseseeseeseeeeeeeseeneeneeneneens 411,291.87 
TOTAL EXPENSE......cccccccccscscssssssssssssssssssssssssssssssssssssesssssssssssssssssssssssen 633,442.73 
NED INGOMEB ss 5 .4¢scccceissssssssrssesssvvorssssanssiseua eran aaiieinaen sense 102,320.28 
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CAW Local 222 Election Results 


CAWSTCA 


LOCAL 222 


One (1) 
President 
CLARKE, Alan 1143 
BUCKLEY, Chris 2542 
One (1) 

First Vice President 
SVAJLENKO, Ron 1855 
BERTRAND, Gilles 899 
HYDE, Stephen 671 

One (1) 

Second Vice President 
GREEN, Chuck 825 
SANDERS, Mark R. 976 
O'REILLY, Randy 1158 
FERRIS, Tim 347 

RUNOFF RESULTS 
SANDERS, Mark R. 1344 
O’REILLY, Randy 1242 

One (1) 

Financial Secretary 
MILLSON, Dale 2024 
ALBRECHT, Gord 900 
COWIE, Steve 497 

One (1) 
Recording Secretary 
MUTIMER, Bill Acclaimed 
Three (3) 
Trustees 
GRILLS, Barry 2439 
LYON, Doug 1694 
MacDONALD, Teri 2046 
JAMES, Colin 2366 
One (1) 
Guide 
COWAN, Chris 1458 
GOODWIN, Phil 1714 
One (1) 
Sergeant-at-Arms 
ANDRUS, Wayne Acclaimed 
One (1) 
Board Member-at-Large 
(Female) 
MARTIN, Kim Acclaimed 
One (1) 


Editor, Oshaworker 


SARNOVSKY, Joe Acclaimed 
Two (2) 

Service Representatives 
MOORE, Tina 1323 
BULLOCK, Steve 1482 
SANDERS, Mark R. 895 
THOMPSON, Don 1968 
GREEN, Chuck 778 

Two (2) 
Alternate 


Service Representatives 
OSBORNE, Robert Acclaimed 
MASSON, Phil Acclaimed 


One (1) 
Board Member-at-Large 
(Balance of Local) 
KENT, Kevin Acclaimed 
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E=Elected 
Twelve (12) 

GM CAW Council Delegates 
SVAJLENKO, Ron 1354 E 
HYDE, Stephen 450 
WHITEMAN, Lisa 595 
SMITH, Joel 658 
RIDER, Donald C.H. 153 
LAWSON, Dan 621 
BEERS, John 519 
BUCKLEY, Chris 1804 E 
RENAUD, Dave 805 
PIXLEY, Ace 930 E 
PEEL, Charlie 1171 E 
MILLSON, Dale 1336 E 
OSBORNE, Robert 704 
ROSSALL, David 209 
O'SHEA, Kevin 695 
MYLES, Bryan 275 
MUTIMER, Bill 1064 E 
McPHEE, Al 1081 E 
MASSON, Phil 921 
McPHEE, Mike 1246 E 
GOODWIN, Phil 591 
FERRIS, Tim 417 
CASCANETTE, Moe 347 
CONWAY, Steve 643 
BERTRAND, Gilles 498 
BERTRAND, Dan 338 
ANDRUS, Wayne 951 E 
SCHOEP, Tammy 552 
GIBBS, Rory 405 
SANDERS, Mark R. 830 
LOYST, Al 606 
LYON, Doug 570 
MOORE, Tina 1132 E 
WHITNELL, Craig 172 
THOMPSON, Don 1572 E 
WYLIE, Debra 500 
SANDERS, Doug 1396 E 


Two (2) 
CAW Council Delegates 
(Balance of Local) 


WRY, Mike 144 
THOMPSON, Tim 149 E 
HODGSON, Wendy 169 E 
McPHERSON, Dave 135 
One (1) 
CAW Council Delegate 
Atlas Logistics 
MURRAY, Richard 20 
LAUGHLIN, Tom 47 R 
RIORDAN, Kevin 8 
ROBINSON, Fay 37 R 
RUNOFF RESULTS 
LAUGHLIN, Tom 49 
ROBINSON, Fay 68 E 
One (1) 


CAW Council Delegate - DRT 
JOHNSON, John Acclaimed 


One (1) 
CAW Council Delegate - JCI 
WILLIAMS, Larry Acclaimed 


One (1) 
CAW Council Delegate - Lear 


BATEMAN, Scott Acclaimed 
One (1) 
CAW Council Delegate 
Syncreon 
MORE, Fred 48 E 
THOMPSON, Jay 4 
ST. JULES, Bob 23 
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R=Runoff 


General Motors 
Plant-Wide 


One (1) 
GM Shop Committee 


Chairperson 
MOFFATT, Greg Acclaimed 


One (1) 
Insurance Representative 
GRILLS, Barry Acclaimed 


One (1) 
Alternate 

Insurance Representative 
BLACK, Charlie 568 
EASON, Steve 744. R 
ARMSTRONG, Jeff 736 R 

RUNOFF RESULTS 

EASON, Steve 809 
ARMSTRONG, Jeff 1014 E 


Two (2) 

SUB Representatives 
HOSKIN, Kevin 840 
JORDAN, Shelagh 618 
FARRELL, Mark 1323 E 
GAY, Bryan 1083 E 


One (1) 
Alternate SUB Representative 
SULLY, Bill 726 
GIBSON, Dave 1355 E 


One (1) 
Pension Representative 
LAWRENCE, Ted 1328 E 
MUTIMER, Bill 931 


One (1) 
Alternate 

Pension Representative 
GRILL, Glen 772 R 
BAKKER, Sid 830 R 
CALDWELL, David 561 

RUNOFF RESULTS 

GRILL, Glen 1076 E 
BAKKER, Sid 873 


One (1) 

Full-time Human Rights/ 
Employment Equity 
Representative 

BERTRAND, Gilles 697 
MARTIN, Kim 1484 E 


One (1) 

Human Rights/ 
Employment Equity Female 
Advocate 
(Female Only: Part-time) 
WYLIE, Debra 570 R 

WHITEMAN, Lisa 509 
ROSS, Lynn 977 R 
RUNOFF RESULTS 

WYLIE, Debra 859 
ROSS, Lynn 1025 E 


| 
Districts 


One (1) 

District #2 Committeeperson 
JOHNSTON, John 128 
CLOUTHIER, Kevin 46 
BELONZO, Jack 314 
CARMAN, Mark “Fog” 262 E 


One (1) 
District #4 Committeeperson 
JAMES, Colin Acclaimed 


One (1) 

District #6 Committeeperson 
CAMPBELL, Kevin 251 
FINLAY, Jim 331 E 

One (1) 

District #7 Committeeperson 

MUNCE, Mike Acclaimed 


| 
Skilled Trades 


One (1) 
Skilled Trades Chair/ 
District Committeeperson 


SVAJLENKO, Ron 227 R 
DRANE, Nigel 22 
DICKSON, Bill 234 R 
RUNOFF RESULTS 
SVAJLENKO, Ron 291 E 
DICKSON, Bill 207 
One (1) 


Apprenticeship Chairperson 
GIBSON, Keith Acclaimed 


a 
Health & Safety 


(Production & Skilled Trades) 


Consolidated Line Shift #1 


One (1) 
Health & Safety Representative 


ANDRUS, Wayne Acclaimed 
One (1) 
Alternate 
Health & Safety Representative 
BUTTON, Rick 319 R 
O'SHEA, Kevin 359 R 
HANCE, Michael 115 
RUNOFF RESULTS 
BUTTON, Rick 369 
O’SHEA, Kevin 394 E 
Consolidated Line Shift #2 
One (1) 
Health & Safety Representative 
McNEE, Andy Acclaimed 
One (1) 
Alternate 
Health & Safety Representative 
WHEELER, Jim 355 
PIXLEY, Ace 440 E 
Flex Plant Steady Days 
One (1) 
Health & Safety Representative 
BISSELL, Kevin 269 R 
MARANO, Tony 277 R 
SMITH, Jamie 199 
RUNOFF RESULTS 
BISSELL, Kevin 395 E 
MARANO, Tony 289 
One (1) 
Alternate 
Health & Safety Representative 
KELLY, Paul 325 
ANDREWS, Don 370 E 


TRENTWAY WAGAR TRANSIT DIVISION UNIT CHAIRPERSON’S REPORT 


Coach Canada Ratifies Contract 


would like to start by thanking our Bargaining Committee for a job 
well done during this most-trying set of negotiations. Thanks to Na- 
tional rep Mike Reuter and Local President Chris Buckley for their 
advice and support during this time. Most of all I want to thank our 
membership at Coach Canada Whitby Transit for ratifying our new 


contract with a vote of 77 per cent. 


I know our contract wasn’t everything we were looking for, but in 
these trying economic times we were able to make economic gains while 
retaining pensions and benefits without giving in to concessions. 

We were able to negotiate five new fulltime positions among our bus 
operator group, an increase of 14 per cent, and in our newly acquired 
maintenance group, we made significant gains in tool, boot and clothing 
allowances along with wage increases, long overdue for these members. 

The work schedules still are a contentious issue but as our mediator from 
the Federal Labour Board kept reiterating, we can’t dictate to the employer 
how they will operate their business. If the Company refuses to make sched- 


uling a part of the collective agreement, all we can do is 
what we always have done, keep putting our concerns 
forward and make the Company hear our voices as 
we demand change to better the working conditions 
for our members. So far the president of the Company 
has been very accessible and trying to be accommo- 
dating to our demands. Let’s hope it continues. 

In closing, all we can do collectively and in soli- 
darity every three years is meet with the corpora- 
tion, put our demands forward, and be diligent in 
ensuring our voice is heard on the principles of fair 
wages and benefits. The word concession is not an 
option as long as management continues to give themselves gross wage in- 
creases and extravagant bonuses, as most companies do with salaried staff. 
Brothers and Sisters, as long as we are faced with this corporate mentality 
then it becomes more apparent, we must never stop fighting back! 


TIM 
THOMPSON 
TRENTWAY WAGAR 
TRANSIT DIVISION 
UNIT 
CHAIRPERSON 


s this is my first article since De- 
cember, I hope everyone had a well 
deserved holiday break. I would 
also like to thank both Jim Welsh 
and Scott Clark for sitting in as my 
replacement while my wife and I went on a 
long-needed getaway in January. 

As I knew I would not be present for the Feb- 
ruary deadline for the Oshaworker, 1 asked 
Jim Welsh to put an article in for me. Unfortu- 
nately the Local did not receive the article in 
time. But I feel it was well written and hit the nail 
on the head in probably not only our workplace, 
but others as well and as such, I have decided 


that it should replace my article for March. 
= eeeeegsg 


By Jim Welsh 
Zone 2 Shift 2 Union Rep 
& Acting Plant Chairperson: 

As I am writing this letter, the company is 
cutting jobs. While this is going on the union 
is trying to have time studies done prior to the 
cuts being made. 

So far the company has found four or five 
jobs they feel they can cut a person out of. 

We the union are trying to let the people 
know that rushing to get done early is not the 
way to go. It only gives the company more 
grounds to cut a job from the people being 
done 1:45 p.m. on days or 9:45 p.m. on after- 
noons as this is where they are looking. We do 
not want any more jobs cut and are trying to 
do the best we can to see it does not happen. 

In Solidarity, 

Jim Welsh 

seeeeese 

I would like to thank Jim for the article and 
take it one step further as on any given day I have 
brothers and sisters calling my office about an- 


SYNCREON AUTOMOTIVE UNIT CHAIRPERSON’S REPORT 


Don’t Help Them Cut Your Job 


other possible job reduction and yet the same 
people still rush outside for a cigarette outside 
of breaks and lunches and when told this is what 
gives the company the idea to cut a job, we hear 
well I’m high seniority in that area and it won't 
affect me. Well as a high seniority employee, I’m 
telling those with that attitude that it will affect 
them when the job is cut so far to the bone there 
are no juniors left in that area. 

In other news, I’m sure most people have 
heard that we were not successful in winning 


any of the new Buick 
bids but hopefully we 


will win some of the VAA BOB 


work that is up for bid- ST. JULES 

ding at the present time. SYNCREON 
Our next unit meetings ltr rail 

will be March 8 and April CHAIRPERSON 


12 at both 1:30 p.m. and 
2:45 p.m. at the CAW Local 222 Union Hall. 

Until next time, I am only a phone call away 
905-743-6277 ext. 541.% 


DRT To Post Positions 
For New Card System 


irst, | want to congratulate Chris Buck- 

ley on his re-election as president of 

CAW Local 222. He has faced numer- 

ous challenges especially in this past 

couple of years due to the global eco- 

nomic meltdown, and the effect it has had on 
our brothers and sisters in the auto sector. 
Chris has always been there for every mem- 
ber in our Local, which isn’t always easy given 
the different types of workplaces that an amal- 
gamated local such as ours encompasses, and 
I am proud to be one of his many supporters. 
On April 1st, there will be a changing of 
the guard at the CAW Local 222 Union Hall. I 
wish Charlie Peel, Brian Bittorf, Mike McPhee 
and Doug Sanders a very long and healthy re- 
tirement. They have all worked very hard for 
our members and I wish them all the best. 
Charlie has always been tighter than bark to 
a tree, which is great in a financial secretary, 


MARCH 2010 


but hopefully in retirement 
he will loosen the purse 
strings and have some 
fun. 

Recently, I went to 
Oakville Transit to at- 
tend a meeting dealing 
with the Presto Card 
system, which will be 
launched in the next 
year at Durham Region 
Transit. There will be 
some temporary job postings coming up for 
coach operators to work on the implemen- 
tation of this system. These jobs will be of a 
12-month time period and will entail training 
of other operators, installation advisor, contact 
person, etc. The postings for these positions 
will be coming up within the next few months. 

In Solidarity. 


JOHN 


JOHNSON 
DURHAM REGION 
TRANSIT 


UNIT 
CHAIRPERSON 
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AGS “Cost Savings” Excuse 


Doesn’t Add Up 


’m just going to give a short update on the 
911 work. The company had decided that 
since the Oshawa plant will not give them 
a shelf agreement, the cost savings will not 
be enough to award any of the 911 work to 
this facility. I’m not going to go into details in this 
article about what “cost savings” the company 
wanted, but I will tell you that it involved wage 
concessions and extension of the current agree- 
ment that we had recently signed. We feel that 
the bleeding hasn’t stopped from negotiations 
yet and the owners of this company feel that if we 
want this work in this plant, we have to take the 
bandages off our wounds from negotiations so 
they can open the scars and see how much more 
blood we have left in us and how much more 
we are willing to bleed. We are not prepared to 
remove these bandages until all our scars are 
completely healed. I’ll give more details at our 
upcoming membership meeting. This work has 
been awarded to the following plants: 
1. Pressing will be launched in Cambridge. 


2. Brackets will be supplied by Windsor. 

3. Plating will be done in Sterling Heights. 

4, Assembly at Tiercom in Stoney Creek. 

I talked to the Union chair in Cambridge 
AGS and relayed to him what the company 
wanted from us in Oshawa AGS and asked him 
what they had to give up, and was told “abso- 
lutely nothing.” They had called him into the 
manager's office and informed him they had 
secured the pressing of this 911 bumper. 

Cost savings were the big factor in the deci- 
sion as to where this bumper will be produced. 
I have a hard time believing this. In this Oshawa 
plant, we can build this bumper from scratch; 
we can press, plate, assemble and ship to the 
customer, at one cost. The way they plan to do 
this is with press, handle, pack, ship, handle, 
unpack, plant, handle, pack, ship, handle, un- 
pack, assemble, handle, pack and then ship to 
customer. This system includes numerous hand- 
ling, packing and unpacking plus three ship- 
ping costs. Anybody with a clue in this business 


ALAN 
BOIVIN 
AGS AUTOMOTIVE 
UNIT 


knows that most rejects 
of bumpers are caused 
by handling marks and 
shipping marks. This 
plant can produce this bumper with one ship- 
ping cost and with minimal handling. This does 
not include the cost of shipping the brackets 
from Windsor AGS to Tiercom in Stoney Creek 
and the cost of shipping the rejected 911s back 
to Oshawa for repair. We are seeing racks and 
racks of these 911s being shipped to this plant 
for plate but we are told that this is for testing, 
as GM needs a contingency plan in case these 
can’t be plated in Sterling Heights. It’s funny 
they are setting up a contingency plan here 
when they haven’t even started plating them in 
Sterling Heights yet. 

Cost savings, my ass. 

I'll have more details at the unit’s membership 
meeting on Thursday, March 25, 2010 at the CAW 
Local 222 Union Hall. Please plan to attend. 

See ya. 


CHAIRPERSON 


JOHNSON CONTROLS INC. UNIT CHAIRPERSON’S REPORT 


Good News For Future: 


JCI Union Committed To 
Finding More New Work 


eneral Motors has announced they will be adding a second 
shift to the Flex Plant (Camaro) in the last quarter of 2010. 
This is great news for our JCI members and the community, as 
it will result in many CAW Local 222 members being recalled 
back to work. At this time I cannot say how much of an impact 
it will have directly for us at JCI until we have the daily vehicle require- 
ments from General Motors for the two shifts. Once they are established, 
we will be able to determine what the requirements will be for us at JCI. 

The Company has reduced the workforce in February giving notice 
to 14 members. They stated this reduction was due to a few different 
factors. We have had some members who were off work on STD or on 
work restriction return to full duties, along with some efficiency gains 
being obtained within the plant as well. With this recent reduction the 
last person’s seniority number currently working in the plant is #308. 

We held a fourth step grievance meeting with the Company on Janu- 
ary 28, 2010; we had numerous grievances at that step. We were able to 
reach a settlement on many of those grievances. The Policy Grievances 
surrounding the new Company attendance policy that came into effect 
January1, 2010 were not resolved. The National Union has advised the 
Plant Committee to move these grievances to mediation. We will try to 
get this set up as soon as possible, but once again this could still take 
some time before a mediator is agreed to and dates are set. We will keep 
you informed as we move forward. 

At the conclusion of this meeting the Plant Committee raised the 
question about new work for our JCI Plants. We reaffirmed our position 
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WILLIAMS 
JOHNSON 
CONTROLS INC. 


UNIT 
CHAIRPERSON 


which has been constant and consistent since our 
last set of bargaining; the Plant Committee has 
been and will continue to be prepared to sit down with JCI and find in- 
novative ways to help get new product and work into our plants. It has 
been the position of the Plant Committee and the CAW that we are willing 
to look for cost saving measures within reason as long as we are able to 
obtain new long-term sustainable jobs for our members. As always any 
decision to make changes to our current CBA would only be made with 
the approval of you the membership. We will keep you informed if any 
information becomes available on this matter. 

The Court of Appeals request for Grievance # 514 & 515 and im- 
proper notice of lay-off was held on February 17, 2010. The ruling from 
that hearing was not available at the deadline for the Oshaworker, 
details or a decision on this matter will be posted on our CAW Local 222 
website at www.cawlocal.ca/222; follow the link to News and Events. 

The elections for Executive Board positions within our Local are com- 
plete. My congratulations to all the newly elected representatives and to 
Chris Buckley on his successful re-election to the position of President. 
Chris has shown in the past to be an excellent President, representing 
and speaking up not only for our JCI membership but for all workers 
within our Local Union and the community. 

If you have issues or concerns please ask your supervisor to provide 
you with your Committeeperson/Union Steward or contact the Union 
office at 905-665-4247. 

In Solidarity. % 


AMERICUS LOGISTICS UNIT CHAIRPERSON’S REPORT 


Americus Fails To Notify The Union 
Of Procedure Change 


n February 1, 2010 a new receiv- 

ing process was implemented here 

at Americus Logistics. Prior to 

this date talks were held between 

Loblaws, Atlas Logistics and Ameri- 
cus Logistics to implement a new receiving 
procedure, which would allow the vendors 
to offload their own product at the Americus 
Logistics Facility. 

The Union was not notified in advance of 
this new procedure and there were numerous 
concerns being voiced by our membership. 
On the day of the implementation, the Union 
had discussions with the Company. I brought 
it to their attention that the Union should have 
been notified well in advance in regards to the 
above noted implementation, as several of our 
members were concerned about being laid off 
or even terminated. After a lengthy discussion 
with the Company, the Union was satisfied with 
their reasons, stating that it was a financial 
issue and therefore they implemented this new 
receiving process/procedure. I also informed 
them that from now on when new proced- 
ures and/or policies are being introduced/ 
implemented by the Company that they notify 


CHEVREL er 
cH : 


the Union in advance, minimum of seven days 
and also post memos on the Company bulletin 
boards to notify the membership of any and all 
upcoming changes. 

The Union also recommended that the Com- 
pany communicate on a regular basis with us, 
so that we are kept up to date and informed. 

I am pleased to let the membership know 
that during the meeting held on January 26, 
2010, of the five grievances we had given the 
Company notice to arbitrate, two of these 
grievances were settled and resolved. 

These two members who were terminated 
by the Company have now returned to work. 

Unfortunately, we were unsuccessful in 
our attempts to return one of our members at 
this meeting. Discussions continued after this 
meeting between the Union and the Company 
for the other two grievances and we hope to 
come to a resolution for both of these out- 
standing grievances as soon as possible. 

The Company has asked for an extension 
for the grievance that was at Step 2. 

Your elected/appointed Union Representa- 
tives who attended the education workshops 
at the Local in January found their training to 


Roy N 


be very informative and 
they have returned from 
this session with a lot of 
insight and knowledge 


CARRIE 


in regards to Grievance pale 
Handling, Health and 

Safety and WSIB. As al- peri 
ways you can seek out CHAIRPERSON 


your Representative on 
your shift if you have any issues or concerns 
that need to be addressed. 

Don’t forget about the Article of the Month: 
As I mentioned in my last Oshaworker article, 
I would be randomly choosing one article a 
month from our CBA and posting it on our Union 
bulletin boards. For the month of March 2010, I 
will be posting Article 10: Grievance Procedure. 
So, keep your eyes on the bulletin boards for 
this and all future Articles of the Month. 

Please speak to your Union Representa- 
tive on your shift if you have any questions 
about the article that is posted on the bulletin 
boards, or stop by the Union office and speak 
to me directly. 

One final note, on behalf of the Americus 

see AMERICUS - page 10 


Ichols Motors 


CAW Local 222 President Chris Buckley and CAW National 
Representative Keith Osborne took the time to meet with 


members from our Roy Nichols Motors unit on January 
28 when the company announced plans for a major 
renovation and building addition worth millions. 
Inset: Artist’s rendition of the completed project. 
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LEAR CORPORATION UNIT CHAIRPERSON’S REPORT 


Work Smart, Work Together 


n February 11, 2010, GM announced 
their intent to introduce a second 
shift in the Flex Plant in the fourth 
quarter of 2010. This increase 
is a result of strong sales for the 
Camaro, as well as preparation for production 


for launch of the new Buick Regal. This is great 
news for our members as we will see many laid- 
off brothers and sisters return to work. 
Saturday production overtime has been 
scheduled for the Impala plant in order to 
keep up with customer demands. Chris Buck- 


Two Significant Days To 


Celebrate In March 


isters and Brothers, 

During the month of March we will 
be observing two important events 
and I would like to invite everyone to 
take part and make a contribution. 

In 1977, the United Nations General Assem- 
bly adopted a resolution calling on member 
states to proclaim a day for women’s rights 
and international peace. Following the United 
Nations’ lead, Canada chose March 8 as Inter- 
national Women’s Day. 

Each year at this time, Canadians celebrate 
progress toward equality for women and their 
full participation, reflect on the challenges and 
barriers that remain, and consider future steps to 
achieving equality for all women, in all aspects of 
their lives. It is an occasion to review how far they 
have come in their struggle for equality, peace and 
development. It is also an opportunity to unite, 
network and mobilize for meaningful change. 
So let’s make a difference, think globally and act 
locally to ensure that the future for women and 
girls is bright, equal, safe and rewarding. 

March 21 is designated by the United Nations 
as the International Day for the Elimination of 
Racial Discrimination. It’s a day observed all 
around the world to focus attention on the prob- 
lems of racism and the need to promote racial 
harmony. March 21 is a day to remember that 
each of us all year round has an important role 
and responsibility to build a society free from ra- 


Ss 


a 


cism. As proud members 
of the Canadian Auto 
Workers union and as 


. 


Canadians we must lead EVA 
by example through our GUTA 
words and our actions. rere 
The keys to eliminating ADVOCATE 


racism are education, 
courage and action. We must remember that ra- 
cism divides us leaving room to discriminatory 
practices which are a threat to our solidarity. 

On another note, I have to thank all the 
Sisters and Brothers on layoff or who are pur- 
suing education through Second Career who 
send emails and call to keep in touch and offer 
a little glimpse into their new life. Although we 
don’t see each other or talk as often as we once 
did you will forever be etched in my memory. I 
admire your strength and resilience; I admire 
your desire to do better and find fulfillment. I 
know you will be an asset whatever you choose 
to do next and I wish you well. 

“You will change the world today! Maybe 
your smile will help someone find theirs. 
Maybe your advice will set someone on the 
right path. Maybe your hard work will make 
someone’s life easier, or your caring will keep 
someone going. The possibilities are endless! 
But without a doubt, in some way, this will be a 
better day... All because of you!” — Anonymous 

Always! 


Americus Fails To Notify Union Of 
Procedure Change — continued from page 9 


Membership we would like to convey our 
sincerest congratulations to Chris Buck- 


ley, on his recent re-election as President 
of our CAW Local 222 and to all the other 
successful candidates who were elected to 
the CAW Local 222 Executive Board. 

As, always I am available from Monday 
to Friday 8:30 a.m. till 5:00 p.m. in the 
Union Office. My phone number is 905- 
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619-7050 ext. 5157; if ’m out or not avail- 
able to answer the phone please leave a 
detailed message that includes your name, 
shift and a contact number where you can 
be reached. I will attempt to return your 
call in a timely manner. You can also con- 
tact me through e-mail carrie.bailey@hot- 
mail.com. 
In Solidarity 


MARCH 2010 


ley, along with Greg 
Moffat and the GM Shop 
Committee, have been in 
contact with GM Detroit 
to voice their concerns 
about the scheduling 
of excessive overtime 
while there are members from GM as well as 
every supplier unit on layoff. 

Please do not hesitate to call or email me 
with questions or concerns on this or any other 
issue, at any time. I can be reached at 905-436- 
0400 ext 358 or sbateman@lear.com. 

If you are approached by your supervisor 
or any member of management and asked to 
perform work that is not in your 0.D., you 
need to request to see your area Steward. All 
changes made to your function must be added 
to your study and O.D. The company must 
inform the Union prior to making any chan- 
ges to your function. Article 22.06 of the CBA 
clearly addresses this. On occasion, a mem- 
ber of management will ask you to perform 
some additional work “as a favour.” Before 
you know it, the favour is part of your job and 
has not been included in your MOST study. It 
is crucial that all work is part of your study. If 
there are steps or tasks missing in your study, 
you may be working over cycle. Once again, 
it is important that we all work safely, at a 
reasonable pace to build a quality product in 
a safe manner. Finishing your shift early as a 
result of working above your cycle increases 
the potential for injury. There are no prizes 
awarded for the shift that finishes first! 

Rob Buntsma has initiated a Wellness Pro- 
gram in our plant. This program is to focus on 
the Health aspect of Health and Safety. Rob has 
had a bulletin board installed outside the H&S 
office to display useful information pertaining 
to personal health. I encourage all of you to 
have a look at the board. Rob also has a sphyg- 
mometer (blood pressure checker), in his of- 
fice on loan from Stan Zealand. The company 
has agreed to purchase one for us to keep in the 
safety office. Irregular blood pressure is often a 
sign that something more serious may be wrong 
with you. Please take advantage of the services 
and information that are provided. I would like 
to sincerely thank Rob, Stan, and Ron Porter, 
on behalf of the membership, for their initiative 
and involvement in this program. 

Thanks to all who gave, we raised over $500 
at the gate collection to assist the victims of the 
Haitian earthquake. All money raised was sent 
to the Red Cross. 

We are saddened with the news of the pass- 
ing away of brother Al Duncan. Please remem- 
ber Al’s two sons and family in your thoughts 
and prayers. 

In Solidarity. 


CHAIRPERSON 
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By Les MacDonald, President 


Appreciation To Retirees’ Executive 


And Committees 


would like to thank the membership for their support the past 

year. By the time you read this, elections will have been held for 

the new Executive of the Retirees Chapter. I would like to thank 

the present Executive for the work they have done the past year, 

Thank you. I would also like to thank all the different commit- 
tees that have worked hard over the last year to provide different 
functions for the membership. 

[had the pleasure of going up to Sudbury with Brother Joe McClo- 
skey to hand over two cheques of $1,000 each to the Steelworkers, 
who have been out on strike for over six months. We got to spend 
some time with some of them on the picket line. Hopefully by the 
time you read this they will have settled. 


Happy Birthday, 
Jackie! 


Jackie Finn is always acknowledging an 
Auxiliary member's special day. This time 
it is our turn to recognize Jackie! On March 

27th, Jackie will celebrate her 65th birthday. 
Congratulations Jackie! 
pT 


+ 
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LES 
M“°DONALD 
RETIREES’ 
CHAPTER 
PRESIDENT 


Best wishes go out to Sister Bev McCloskey who is in the hospital, 
speedy recovery, we miss you. 

I would also like to inform the membership that the Union is still 
working on setting up the new Health Care Trust. Also we have a 
major push on with the CLC and other unions to try to increase the 
Canadian Pension Plan, GIS and old age benefits. If we were to in- 
crease the CPP it would benefit everyone who works, whether they 
work part time for minimum wage or at a good-paying job. Nearly 80 
per cent of Canadians have no other pension plan. When you see a 
forum advertised by our Political Action Committee or Local, go out 
and support it. 

In Solidarity. % 


By Ron Gay, 

CAW Local 222 RON 
Executive Board Sent BOARD 
Retiree Member At ae 
Large 


Everyone Should Have 
A Pension Plan 


came across an article in the paper written by Andrea Hor- 

wath, Leader of the Provincial NDP. Her idea, called the On- 

tario Retirement Plan, is a program that would give anyone 

who wants to save for their retirement the chance to do so. 

She has hit the nail on the head. There are so many people 
out there who haven’t even thought about their pension but the 
day will come when they will need it. How will they survive? 

A wide-ranging group of organizations advocating pension re- 
form have been consulted and they are in favour of this plan. 
People need the chance to retire from their job knowing that a 
pension will be there. It is a sensible, flexible plan which would 
be available to anyone with a job but without a pension plan. 
Under this plan every employee not enrolled in a workplace pen- 
sion plan would be automatically enrolled but individuals can opt 
out if they choose. Employees would be able to take their pension 
with them if they change jobs. The maximum benefit would be 
between $600 and $700 per month. 

With so many jobs disappearing due to so little being made 
in Canada anymore we can’t wait for Prime Minister Harper to 
see the light and ensure that hard-working Ontarians deserve a 
decent retirement income. I think we need to support this plan 
so that people can retire and enjoy the quality of life they worked 
for all their lives. 
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Explanation From CAW Canada Benefits Department 


February 19, 2010 


On November 17, 2009, the CAW Legal Services Plan Administrative Committee, which 
includes an equal number of Company and Union representatives, agreed to a policy 
change that will attempt to fairly and reasonably allocate the costs of the CAW Legal 
Services Plan to all eligible plan members. 


When the Plan was first established in 1985, the Canada Revenue Agency advised that 
the allocation of taxable income had to be done on a “reasonable” basis. At that time, 
the Committee members agreed that it would be “reasonable” to allocate the taxable 
income to active employees only, given the usage patterns and given the number of 
actives compared to the number of retirees and surviving spouses. The Canada Revenue 
Agency agreed that this was a reasonable method of allocation at that time. 


This resulted in “active” employees incurring higher benefit costs to cover those incurred 
by Retirees/Surviving Spouses. GM Canada’s current retiree to active ratio has sharply 
increased whereby it is no longer “reasonable” to allocate overall plan costs solely to 
“active” employees. 


Effective with the 2009 tax year, Retirees/Surviving Spouses will receive a T4A for Legal 
Services on a proportional cost basis. Retirees/Surviving Spouses eligible for 12 months 
of Legal Services in 2009 will be allocated $87.15, which will be included on a T4A. 
Only a portion of that amount will be subject to tax, depending on each individual’s 
marginal tax rate. 


The Legal Services amount allocated to each Retiree/Surviving Spouse will vary based 
on the number of months of eligibility.» 


We SHALL REMEMBER 


Harold R. Andrus Retired Jan. 18, 2010 
Michel Aumont Dec. 17, 2009 
Royce A. Bain Retired Feb. 5, 2010 

Douglas J. Bray Retired Dec. 16, 2009 
Robert J. Brown Retired Nov. 26, 2009 
Gordan E. Carrigan Retired Dec. 18, 2009 
Robert Chevrier Retired Nov. 14, 2009 
John 0. Cox Retired Dec. 16, 2009 
Paul V. Damario Retired Dec. 26, 2009 
Carl S. Dennis Retired Dec. 5, 2009 

Alan Duncan Jan. 28, 2010 
Howard G. Edmondson Retired Feb. 15, 2010 
Raymond E.Emmorey Retired _ Feb. 7, 2010 

Kenneth B. Hardy Feb. 7, 2010 

Gordon L. Jewell Retired Dec. 15, 2009 
Leslie G. Johnston Retired Jan. 9, 2010 

Arthur Kitchen Retired Nov. 23, 2009 
Kenneth C. Klatt Dec. 27, 2009 
Mike Kornylo Retired Nov. 29, 2009 
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Rupert J. Lee Retired Jan. 9, 2010 
Alfred H. Legace Retired Feb. 11, 2010 
Irwin McKinley Retired Jan. 18, 2010 
James R. McWhirter Retired Dec. 23, 2009 
Alexander H. Miskelly _— Retired Jan. 10, 2010 
Antonio Molinaro Retired Nov. 26, 2009 
Ronald N. Morrison Retired Jan. 21, 2010 
Irshad Munawwar Retired Jan. 12, 2010 
Donald P. Palmer Feb. 20, 2010 
Ross E. Phoenix Retired Dec. 10, 2009 
Albert J. Robert Retired Feb. 13, 2010 
Arthur K. Rozell Retired Dec. 17, 2009 
David G. Shearer Retired Feb. 2, 2010 
Alan G. Smith Jan. 12, 2010 
James E. Smith Retired Jan. 31, 2010 
Doreen A. Tomchyshen Retired Dec. 3, 2009 
Andy Vandenberg Retired Nov. 8, 2009 
Glenn D. Visniar Dec. 9, 2009 
Betty G. Watson Retired Jan. 9, 2010 
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Seniors Activism 


At The Federal Level 


he National Pensioners and Senior 
Citizens Federation (NPSCE) had its 

65th annual Convention in down- 

town Toronto. The Deputy Mayor of 
Toronto Joe Pantalone welcomed us 

to the city. The theme of the Convention was 
“Don’t plan for seniors, plan with seniors.” 
Our list of guest speakers included Diane 
Urquhart, our independent financial con- 
sultant, who the NPSCF have been working 
with on white collar crime, dishonest brok- 
ers and pension plans that are underfunded 
or are running out of money; Andrea Hor- 
wath, leader of the Ontario NDP; Wayne 
Samuelson, President of the Ontario Federa- 
tion of Labour; Ken Lewenza, President of 
the CAW; Jeff Connell of the Canadian Gen- 
eric Pharmaceutical Association that has 
supported the NPSCF financially over the 


years; Wayne Marston, NDP MP from Ham- 
ilton East who is the Senior Critic, speaking 
on pension issues; Sheila Pither from B.C. 
spoke on Health Literacy; and the Hon. Judy 
Sgro, Liberal MP from Toronto and Official 
Opposition Critic for Veterans Affairs, Sen- 
iors and Pensions. 

Ontario and B.C. are bringing in Har- 
monized Sales Tax to help the corporate 
business people. I don’t know why seniors 
who have worked all their lives have to have 
extra taxes put on things they buy; to help 
people who are rich and get tax breaks. As 
most of you know we will have to pay taxes 
on hair cuts, gas, to heat your home, etc. 

I went to Toronto in December for a 
meeting of the Seniors Advisory Commit- 
tee of which NPSCF is a member. This is a 
Government of Canada group. There were 


NATIONAL 
PENSIONERS AND 
SENIOR CITIZENS 

FEDERATION 
EXECUTIVE 
MEMBER 


13 senior groups 
from across Ontario. 
I know some of these 
people from past sen- 
iors’ meetings and 
through lobbying the governments. Service 
Canada had eight people there making pres- 
entations on E.I. benefits, CPP, OAS, NHQ 
Policy, plus an economic debate. There was 
a round table discussion after the presenta- 
tions. The government says these meetings 
are good for them as they hear what these 
groups have to say about what goes on in 
their communities. 

In closing, I still have a big problem with 
the people who work for CPP and get big 
salaries, bonuses and benefits. 

Thought for the day: Enthusiasm, a little 
thing that makes a huge difference. 


RETIREES’ CHAPTER POLITICAL ACTION COMMITTEE REPORT 


Solid Support Shown For 


Pension Reform At Forum 


ny American deal is a bad deal for Canada. It’s too late, all 
the stimulus money is gone. The bank is empty. The Amer- 
ican businesses have already locked up all the big stimu- 
lus projects. The Harper “deal” is too little, too 
late. This is not a win-win, as we are 

being told. The Americans would never live up 

to a deal that gives us more than they gain. This 

is another bad deal, just like the softwood lum- 

ber deal was for Canada 


Pension Reform = 
Canadians For Public Pensions 

The Retirees Chapter’s Political Action Commit- 
tee attended a pension forum hosted by CAW Local 
112 in Toronto. The meeting was well attended. The Conservatives 
were the only political party that were a no-show. John McCallum, 
Liberal MP, and Liberal Ken Dryden, representing his party’s lead- 
er, and Wayne Marston NDP attended the forum respectful of their 
party's position. The NDP is the only party that endorses the Canadian 
Labour Congress (CLC) universal pension reform. 

The Liberals in attendance took notes and at least appeared to 
realize that a problem does exist, and were willing to listen and dis- 
cuss pension reform. The Conservatives, on the other hand, are re- 
fusing to discuss the issue at public forums being held by the CLC 


GORD 
VICKERS 
across the country. 

That being said, Ed Dwyer and myself happened to run into Co- 

lin Carrie, Oshawa MP, in a downtown restaurant. I 
handed our MP a copy of our pension reform in- 
formation. He was all apologetic that he wouldn’t 

be able to attend. His reason was “the people had 
told him to get back to work in Ottawa.” He did 
however promise to send his assistant to repre- 
sent his office. 
The pension forum held at the Royal Can- 
adian Legion in Oshawa on February 16th had 
a full house. I think it speaks volumes of the 
interests and concerns that ordinary Canadians share 
concerning the pension crisis. Speaker after speaker spoke 
of the need for Canadian pension reform. 
One of the Nortel retirees spoke of the shameful Nortel 
CEO’s million dollar bonuses and pension windfall, while 
the workers were getting the shaft. 

It’s just too bad our five area MPs didn’t see fit to attend. Shame on 
them. To his credit, Conservative MPP John O’Toole did attend. 

I want to thank the Local, retirees, the National Union, the CLC, 
Durham Region Labour Council, and the Durham College Student 
Union for making the night such a success. Special thanks to our 
master of ceremonies Don Nicholls. 


MARCH 2010 


THE OSHAWORKER « 13 


CAW FAMILY AUXILIARY #27 REPORT 


Auxiliary Planning Ahead 
For Its 73rd Anniversary 


ur meetings continue to be well- 
attended, sisters, your Executive 
works diligently to keep meetings 
interesting as well as having guest 
speakers and special events. 

Plans are well underway for your 73rd birth- 
day banquet, to be held Saturday, April 17th. A 
letter will be sent out to all members updating 
you on what's coming up in the spring. 

We held elections in December for two 
regular delegates and two alternates to Dur- 
ham Region Labour Council. Your delegates 
are sisters Lynn Gowans and Helen Roussy, 
with alternate Sister Rhodessa Stacey. Sister 
Gowans reported from the DRLC meeting in 
January. There is still an opening for one alter- 
nate, anyone interested please let me know. 

On behalf of myself and the membership, 
I want to thank Sisters Abby Kiberd, Phyllis 
Munroe and Dorothy McEachern, delegates to 
the DRLC for a number of years. They faithfully 
attended the meetings and sister Abby Kiberd 
was the one who did the reporting. Your dedi- 
cation was much appreciated, sisters. 

Recent 50/50 winners Sisters Verna Par- 
ker, Ruth Hazelton; box of chocolates to Ruth 
Hazelton and Clare Lucier. 

Thank you to our volunteers attending Hills- 
dale Gift Shop. Sisters Marian Ross, Helen Rotter- 
man, Edie McCloskey and Margo Kennedy. 

Donations made to the following: March of 


Dimes $100; CAW Social Justice Fund Haiti Re- 
lief $1,000; United Steel Workers Local 6500 
$1,000 to assist those workers who have been 
on strike since July 2009 at Vale Inco Clara- 
bella Mill in Sudbury. This is a Brazilian based 
mining company, one of the world’s biggest, 
quoting from the Toronto Star December 19, 
2009: “Vale is used to treating people poorly 
in third world countries and they expect to 
eventually do the same here.” 

For the International Women’s Day break- 


Congratulations 

to our Sister Pearl 
Badour (seated) who 
has been presented 
with her 65th 

Service Pin from 

the Oshawa Legion 
Branch #43. Making 
the presentation are 
(from left) Eleanor 
Mason-Beck, Grace 
Gaudet, Pearl’s son- 
in-law Peter Murdoch, 
Carrollynn Michie and 
Barb Wilson. Sister 
Pearl celebrated her 
92nd birthday on 
January 7, 2010. 
SSS Se 


UNION ROD & GUN CLUB REPORT 


JACKIE 
FINN 


CAW 
FAMILY AUXILIARY 
#27 PRESIDENT 


fast at the CAW Local 
222 Union Hall on 
March 7, the Auxiliary 
purchased three tables of 10 for $210. 

On Tuesday, March 16, 2010 at 7:00 p.m. 
there will be a social evening, for members only. 
Again, remember to set aside Saturday, April 17, 
2010 for your 73rd birthday banquet. 

See you at our next regular business meet- 
ings of April 6 and 20, 2010; reminder, start 
time 7:00 p.m. 


Sunday 


Still Big 


Day 


For Trap Shooting 


hen we decided to go ice fishing on Lake Scugog, we knew 

we would have to be to bed early. There is not much prep- 

aration as we did not use live bait, as a bucket of minnows 

only lasted about an hour. And pickerel love to spit out live 

minnows. If you are jigging then a small spinner or spoon 
will catch you a pail of pickerel. Fish get lazy, when you are winter fish- 
ing you must be prepared to be more active and patient, hoping that a 
pickerel might come by. You do not need a line very heavy as you lose 
much of the action as you work your bait. If you are using a larger min- 
now a fish will swim by and try to take it. A quick snap of your line and 
you have a pickerel. 

Once you're done ice fishing, you can go after real brook trout in the 
Oshawa Creek. Another good spot for brook trout was near the old Ped- 
lar dam. Concession #7 East Whitby Township had three ponds at one 
time, and there were no rainbow trout in the area. I remember as a kid 
stopping at each rural mailbox with the horse and buggy. The country- 
side did not change much. The large deep pond at the corner of Conces- 
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sion #7 and Townline had many stories as it was 
supposed to be bottomless and never dried up, so we had a wonderful 
supply of fresh cool water. Years ago farmers came with their large oak 
water wagon to get this water for the house. How I would like to travel 
by horse and buggy to see the old Township. I moved into Oshawa and 
soon found the Oshawa Creek valley, which is about 20 miles long from 
Lake Ontario to the 10th Concession, with many springs. 

The Newcastle URGC property has made a few changes, making the 
double range larger, moved the single a few inches for better viewing 
and as I am not there to tell them what to do, they will carry on Sundays, 
which is still the big day for trap shooting. Indoor target shooting most 
evenings. Come on out. We have been at the property for 70 years. We 
must be supported with money so step up and pay your yearly member- 
ship and if you find a conservation club bigger or better than the URGC, 
I doubt it. Most evenings there’s someone in the clubhouse, you can call 
905-987-5113. % 


iw SKILLED TRADES 


SKILLED TRADES AREA CHAIRPERSON’S REPORT 


Saluting The Changing Of 


The Union Guard 


irst, I would like to thank the mem- 

bers who have supported me through- 

out my time in Skilled Trades Union 

positions. Your continued support 

has returned me to this position and I 
will work very hard with the entire committee 
to resolve our issues. The most important goal 
is unity in our struggle against GM and putting 
past differences aside to effectively represent 
our members to the best of our collective abil- 
ities. Your committee may be smaller but it is 
more united than ever and I am confident we 
will see an improved economy and employ- 
ment. 


Skilled Trades Reductions 

The Trades have been reduced below a rea- 
sonable level needed to maintain the plants. 
We have witnessed the continued equipment 
failures causing lost production because of 
these poor decisions on low Trades numbers. 
I would hope that by the print time of this arti- 
cle, that the Company has learned from their 
mistakes and recalled some Trades to stabilize 
output. I would like to thank the membership 
of both Trades and Production for their soli- 
darity in supporting this process. 


Port Elgin Courses 

We have a number of openings in the Skilled 
Trades education weeks scheduled for May 10- 
14 and June 21-25. The entire Port Elgin facil- 
ity is geared for great education, good food and 
the opportunity to meet Trade Unionists from 
across the country. In addition to the Trades 
program, there are many interesting programs 
offered and we encourage everyone to consid- 
er this amazing learning opportunity! 


A Changing Of The Guard 

The reduction in members has resulted in 
a number of very talented elected Union rep- 
resentatives taking the opportunity to exit the 
workplace or returning to the floor. I have had 
the privilege of working with Dave McWhirter, 
Kevin Gray, Ron Carlyle and Keith Mott. These 
are all great Union reps and we will miss their 
talent, experience and commitment to the 
membership. I wish them all the best and I 
would like to acknowledge two of these reps 
in particular. 

Ron Carlyle has been elected for about 29 
years and was only challenged in two elections 


during that entire time. In the meat grinder 
of CAW Local 222 politics, Ron’s accomplish- 
ment are unequalled and it is an understate- 
ment to say his leadership and experience will 
be missed. We have some talented reps in our 
Local but none stronger than Ron or more ca- 
pable of fighting this Company and he leaves 
very big shoes to fill. I will miss Ron as he has 
been a good friend and provided great Union 
guidance to me personally. 

Keith Mott and I entered elected Union pos- 
itions together and I am proud to call him a 
great leader as well as a good friend. He put 
his Union first after going through a huge per- 
sonal loss and has been a tireless fighter for the 
membership every hour of every day. With the 
greatest respect to all Union leadership past 
and present, if I were faced with a challenge 
and needed to call for Union representation, 
Keith Mott and Ron Carlyle would be my first 


RON 
SVAJLENKO 
calls. I have been in the | SKILLED TRADES 
trenches at negotiations 
and on pickets or pro- 
tests in the middle of the night, and I know that 
these guys are the best! A changing of the guard 
can be perceived as positive but all remaining 
elected reps will need to raise our game to 
make up for the loss of some great people! 


AREA 
CHAIRPERSON 


In Closing 

Economic indicators are starting to point 
positive, GM will be scrambling to find cap- 
acity which will make our half-used paint shop 
and our under-filled plants look very attract- 
ive. We have made it through the worst and the 
future will improve! 

If you need to contact me please call me 
at 905-644-3865. My mike radio number is 
3865 and my email is ron.svajlenko@gm.com. 
Thanks! 


CAW Child Care Services 


* Licensed Facilities * Qualified Staff 
* Early Childhood Educators 
* Parental Involvement * Extended Hours 
* High Quality Program * Nutritious Meals 


Available To CAW Families of 


General Motors, Local 222 
(including grandchildren of active members) 


905-458-1771 


1400 Ritson Road South, 
Oshawa 
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SHER SKILLED TRADES 


DISTRICT #10 COMMITTEEPERSON’S REPORT 


Skilled Trades Under Attack ““ 


n May 2008 and again in 2009 we as Skilled Trades made some sig- 

nificant sacrifices to keep our manufacturing footprint in Canada. 

We all know what those sacrifices were; we are living them every 

day. We as Skilled Trades today on the shop floor are witnessing 

the Company we helped save from the scrap heap violate the very 
contract we all ratified. The members of management, people whose 
jobs we also saved, are now treating the Skilled Trades membership like 
a piece of dog crap on the sole of their shoe. How soon (and easily) 
they forget. 

Violation after violation, intimidation, lies, there is nothing that this 
Company won’t do. Outside trades doing our work, what does the Com- 
pany say? “Grieve it.” Engineers and vendor reps doing our work, what 
does the company say? “Grieve it.” Our grievance load is at an all-time 
high; our committeepeople are having a hard time trying to keep up to 
the constant violation calls and the grievance load; and it is going to get 
worse. Look around you, where did all the trades go that worked by your 
side every day? They have cut our numbers to the point where we don’t 
even know who is answering the breakdown calls. 

This has to stop. We don’t have the trade numbers to answer the 
breakdown calls and they won’t give us the time to maintain the equip- 
ment that constantly breaks down. 


What Can The Skilled Trades Do? 

For a start (not all of you but some), stop blaming the Union. It is not 
your Union that cut the number of trades it is the Company. 

To the brothers and sisters who work overtime when you know you 


are not in line for it; to all you brothers and sis- 
ters who work your lunches and breaks and stay 
those extra minutes after shift or start early for no 
pay, your actions benefit the Company. It keeps 
our laid-off trades on the street. 

So what can we do as a Skilled Trades mem- 
bership? Fight back against the Company. You may be the next one being 
laid off. Fight as a Union! Work together as a Union. If we could stay 
united we could move mountains and right now, brothers and sisters we 
have mountains to move. If we are going to exist in any form of Skilled 
Trades numbers we have to stay united. 

Congratulations to Ron Carlyle on his retirement April Ist. Ron has 
served the membership for many years. If you look up Union in the 
dictionary you should see Ron’s face beside it. Congratulations also to 
Kevin Gray and Dave McWhirter, their Union principles and leadership 
will be missed by the membership. To all the reps at the CAW Local 222 
Union Hall who are retiring also, congratulations. Thanks for all the 
help over the years. 

This will be my last Oshaworker article. As of April 1st there will 
be no more Skilled Trades Districts. There will be only a Skilled Trades 
Chairperson and three committeepeople and three alternates. 

So I would like to thank the Skilled Trades Membership for electing 
me to the Union positions I have held over the last eight years. With that 
said I will leave with this last hope, “Keep The Faith,” without it we have 
nothing. 


SKILLED TRADES 
DISTRICT #10 
COMMITTEEPERSON 


NOTICE OF MOTION 


To be raised at the General Membership meeting on Thursday, April 1, 2010 


Whereas so many of the Membership are unable to attend the Membership and Unit meetings either 
through shift work or other reasons that CAW Local 222 provide a means for the Membership to let 


their voice be heard and their vote be counted. 


Be it resolved that CAW Local 222 will provide a secure Members only section of the existing CAW 
Local 222 website. This Members only website will be functional and available for the September 2010 
Membership meeting. This site will be accessed by username and password which will be provided 
to the individual Member in the June 2010 Oshaworker similar to how the Membership cards are 


distributed. 


This Members only site will provide video and sound of the Chairperson as well as any person speaking 
at the Membership microphone. This recording will be available on the Members only website live as 
well as being recorded and available online the day of the meeting as an archive. 


Alan Clarke 
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DISTRICT #4 COMMITTEEPERSON’S REPORT 


Morale On The GM Shop Floor 


orale on the floor is at the low- 

est level I have seen in years. 

You would think after all that 

was done at the last set of ne- 

gotiations to keep this plant 
running, management would somehow 
appreciate our members and let them do 
their jobs without harassing them regularly. 
Things are actually worse with regards to 
job overload; employee and Union not being 
involved in some of the changes to jobs; ha- 
rassing employees for using the Andon even 
though they have justified reason for the 
downtime; calling employees at home who 
are not on the note program when they call 
in sick; certain members of management 
(paint shop) giving “direct orders” when 
they do not get their own way; continuously 
cutting jobs but expecting no downtime or 
people to run on their jobs; management 
receiving increases while the membership 
lost benefits; and the list goes on. 

How do these people expect to get quality 
and quantity without the proper amount of 
employees required? What happened to “The 
New GM”? or is this The New GM? Does “The 
New GM” mean cut the hourly work force by 
42 per cent but only cut salary by 25 per cent? 
Common sense would tell me that both sides 
should be cut evenly and maybe they would 
think twice about where they are cutting but 
it is definitely not the case in my District. The 
Paint Shop has three business managers for 
production and one for trades while in Trim 
there is one business manager for the whole 
of Trim. Trim has a lot more employees than 
Paint so obviously someone never took math 
in school. I am not about people losing their 
jobs but “what is good for the goose is good 
for the gander.” It also amazes me that when 
certain members of management are absent, 
their group has no issues but upon their re- 
turn the upheaval starts over. Do you think 
that would be noticed by upper manage- 
ment? Would the plant not run better with no 


supervisors, as our team leaders now do 50 
per cent or more of their work anyway? 

In a memo that went out to management 
on February 1, 2010, the #1 item on the list 
for the “2010 Business Plan Objectives” 
was: Make GM a Workplace of Choice. 

How ironic, I hope there are drastic 
changes put in place in order for their ob- 
jectives to work. 

The #2 item was: Beat our business plan 
targets. More cuts, a surprise to no one on 
the shop floor, unless the cuts are on the 
salaried side! 


Do Not Run To Do Your Job 

Recently I had a call in regards to work 
overload and ergonomics of a specific job in 
the Paint Shop. Even though this employee 
was instructed by management to use the An- 
don if they were getting too many defects to 
keep up, this employee continues to do more 
work than required as well as not using the 
Andon as instructed. If you are legitimately 
overworked, we cannot challenge the stan- 
dards if you are running to accommodate no 
Andon or downtime. Let your supervisor and 
your rep know that there is an issue. Either 
you are over or not but it will not be resolved 
by you running all day long. 

You can expect the jobs to be steady as 
they are all over this plant, but do not expect 
to be working out all day! 


Gate Collection 

Again, we should be proud of all those 
who donated, both hourly and salaried, to 
the gate collection that took place on Janu- 
ary 29, 2010. A total of $3,156.28 was col- 
lected for the disaster in Haiti, with all of 
the funds being in control of the Canadian 
Red Cross. 


CAW TPTs Vs 
Double Shifters 


In recent weeks there have been many 


complaints about the 
decision by the Shop 
Committee to utilize 
the CAW TPTs prior to 
using double shifters. 

This does not 
mean that there will 
be no double shifts, it 
means that if we need 
to accommodate 30 
employees and we have 14 CAW TPTs avail- 
able, we would ask our 14 TPTs and then 
ask for 16 double shifters. After debate on 
January 25th, the decision was unanimous 
by your Shop Committee that these are laid- 
off GM employees who have now exhausted 
their benefits and should have the right to 
work if needed to accommodate people for 
time off in their specific departments. I be- 
lieve that we made the right decision as a 
Union and I do not understand how some 
people feel that they should be working 56 
hours a week with 1,200 of their brothers 
and sisters laid off. 

Contractually, your overtime is on shift 
and that overtime has not been affected. A 
true Union position would be zero overtime 
while brothers and sisters are on layoff. 

For the record, people were still denied 
time off in Department 94 (Trim) on Satur- 
day, February 6 after exhausting all of the 
CAW TPTs and the double shifters. My pos- 
ition is that we need to try to accommodate 
every employee who requests time off, espe- 
cially on weekends when many members just 
prefer to enjoy their time off. Just a couple 
months ago our members were asking ‘“‘why 
we would allow students to be working in 
the plant when we have 1,200 people laid off 
who could be working?” We addressed that 
issue as it only made sense. We cannot keep 
everyone happy but we are definitely trying 
to do what we think is morally right. 

Please keep it all in perspective: In May 

see MORALE - page 18 


COLIN 
JAMES 
DISTRICT #4 
COMMITTEEPERSON 


STAY UP-TO-DATE! 
SIGH OP FOR £-B01127/7/5 


Visit our website, www.cawlocal.ca/222, and click on 


Register for e-bulletins.” 


Once you fill in your e-mail address you will be signed up to 
receive periodic e-mails about upcoming events and breaking news. 
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Finally, Some Good News 


For A Change 


e finally have some good news in Oshawa with the con- 

firmed announcement of the 2011 Buick Regal. Gen- 

eral Motors will recall as many as 700 of our laid off 

members to staff a second shift in the flex plant. The 

front-wheel drive Regal will be built on the same as- 
sembly line as the Camaro. At about the same time we will also begin 
to add production of the new Camaro convertible. 

The good news did not stop just in Oshawa. At CAMI Automotive 
in Ingersoll the recent news of an addition of a third shift, a steady 
schedule of overtime, and in December 2009 the additional invest- 
ment of $90 million to add a further 50,000 units of annual capacity 
to keep up with strong demand for the all-new Chevrolet Equinox 
and GMC Terrain. 

There was also announcement in St. Catharines of a planned addi- 
tional module of the new six-speed front wheel drive transmission to 
be built, the $200 millon investment in the high feature V6 engine to 
increase capacity and to implement Spark Ignition with Direct Injec- 
tion technology. 


Tuition Assistance 
For Dependent Children 

In order to qualify, all applications must be submitted with ap- 
propriate receipts to the GM Benefit Centre by March 31, 2010. The 
tuition assistance program for dependent children who are enrolled 
in an accredited college or university is $1,500 for 2009 and $1,300 
going forward. GM employees with the same dependent will be al- 
lowed coordinated coverage. The child must be a dependent covered 
on your Health Care Coverage. The Tuition Refund forms are avail- 
able through the General Motors Benefit Centre by calling 1-877- 


442-4625 (you should have your PIN and 
personal ID number, but if you don’t, press 
* and 0). 
MIKE 


MUNCE 
DISTRICT #7 
COMMITTEEPERSON 


Extra Vacation Requests 

Anyone requesting extra vacation time for 
the 2010 calendar year must apply on forms 
provided through your supervisor by March 31, 2010. When you 
receive your copy back, keep it in a safe place in case the Company 
misplaces theirs. The Company will notify you within 30 days, wheth- 
er such extra vacation requests have been granted or denied. 


Cover Up 

Toyota faces a laundry list of problems: a recall of 11 of its models, 
a halt in sales for those models, negative press associated with the 
recall itself and now recanted statement advising people not to drive 
their Toyotas, and allegations from the government and the American 
public that it didn’t act fast enough to protect consumers. It would 
seem Toyota was not forthcoming about their problems and was try- 
ing to recall as few vehicles as possible, but now that the spotlight is 
on them, they realize they have to come clean. 


In Closing 

I would like to wish all of the recent retirees from within District 
#7 a well-deserved, long and healthy retirement. I can be reached 
in the office at 905-644-3310 or email me at michael.munce@ 
gm.com. 

If you have any questions or concerns, please call me. 


Morale On The GM Shop Floor — continued from page 17 
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2008 we were all wondering if we were go- 
ing to have a job and a pension at the end 
of the day and many members were calling 
and emailing us to do whatever we needed 
to do in order to keep our jobs and pen- 
sions. How fast we forget! 


Paint Shop Work Refusal 
On January 14th the first call reported a 
foul smell coming through the ventilation. 
The smell would disappear and return at 
different locations in the plant, sometimes 
stronger or weaker and therefore stumped 
all involved as to the cause. On January 28th 
an employee called a work refusal due to 
the odour and the Ministry of Labour was 
called in. Due to the odour being inter- 
mittent and all involved doing everything 
possible regarding testing the air quality, 
checking all ducting and pipes, filters, 


etc, the inspector afforded the Company 
the opportunity to continue troubleshoot- 
ing. The employee was removed from the 
Paint Shop until the cause was found and 
addressed. On January 31st, skilled trades, 
engineers, Health & Safety, searched the 
building and finally believe that the cause 
was a bacteria. A treatment was applied 
and there has not been an issue since, so 
hopefully it is the end of that saga and the 
ventilation is monitored and PMs done on 
a regular basis. 


Transfers To 
Same Department 

Employees putting in transfers to the 
same departments but requesting differ- 
ent shifts will be called out based on the 
last transfer put in the system, therefore we 
recommend that you cancel your previous 
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transfer to avoid confusion with multiple 
transfers to the same department. 


Retirement Party! 

On Thursday, March 25th at 3:00 p.m. 
there will be a retirement party at Melanie 
Pringles on Thickson Road in Whitby for the 
following elected reps who together have 
over 200 years of service. We will be losing 
a lot of experience. Even though we have all 
had our differences in the past, on behalf 
of District #4, I would like to wish you all 
of the best in your retirement future! Ron 
Carlyle, Kevin Gray, Dave McWhirter, Doug 
Sanders, Charlie Peel, Brian Bittorf and 
Mike McPhee. All members of CAW Local 
222 are welcome! 

I can be reached at office 905-644-4010, 
mike radio 4010 and cell 905-744-4010. 

In Solidarity. 


Thanks For 13 Years Of Being 


Able To Assist The Membership 


would like to start by thanking the mem- 
bership who did support me this past elec- 
tion. Unfortunately I did not get enough 
votes to remain as GM Pension Rep. I'll 
also thank you for your support these past 
13 years, it has truly been a pleasure repre- 


senting you during that time. My job has had —_ him until an election could be called. In De- _ with me. I would be re- BILL 
me “locked up” in South Main Office these  cember 1996 the election was held andI was miss if I didn’t mention bales 
past three years signing pension papers, leav- _ successful in getting elected. I want to thank = Mary King. Mary was \ pepreseNTATIVE 


ing me little or no time to spend in the plants, 
which I guess didn’t sit well with members. 

I started my interest in pensions in 1990, 
when then-rep Karl Zimmerman took me 
under his wing to train me in all aspects of 
the pension job. Karl’s retirement was com- 
ing up and he took the time and patience to 
make sure the membership would be left in 
good experienced hands. Karl was a wealth of 
information and I thank him for giving me the 
confidence I needed to fulfill the job as Pen- 
sion Rep. I will be forever grateful. 

Even with that confidence and knowledge, 
I didn’t run for the job until 1995 and lost the 
election by 1,000 votes to Charlie Peel. Mike 


Shields was elected Alternate Pension Rep in 
the same election. In 1996 Executive elec- 
tions, Mike ran for President and was suc- 
cessful, thus leaving the Alternate Pension Rep 
job open. Mike had enough confidence in my 
experience to place me on the job to replace 


Mike for giving me that opportunity. Mike went 
on to give us great leadership before leaving to 
take a job at the National Union. I would also 
like to thank Charlie Peel for his tutelage and 
patience with a new rep. Charlie and I worked 
well together. I also want to thank Brian Jacula, 
Brian was the Company pension rep and was 
a wealth of information. He too took the time 
to show me the ins and outs of performing the 
pension job. Although he was Company, he 
worked well with both Charlie and I in ensur- 
ing you the membership had a smooth tran- 
sition into retirement. Brian is himself retired 
now. Other Company reps such as Kathy Colley, 
Donna Forder and most recently Kristy New- 


bold were all great to work 
with and they too helped us 
to make your retirement 
a smooth transition. To 
all of you, thank you 
very much for putting up 


truly an asset to me in 
fixing up credited service issues, delays caused 
by the Benefit Centre and keeping everything 
straight with all the incentives these past years. 
A big thank you to Mary! Jim Freeman, who is 
now enjoying a grow-in to retirement, was also 
an asset to you the membership as I used Jim 
as my replacement when I was out of the plant, 
thank you Jim. And of course the staff of our 
CAW Local 222 Union Hall, members of CAW 
Local 1136. From watches to pins to filing the 
over 6,000 pension papers and getting your 
name printed in the Oshaworker, thank you, 
I will miss you all. 

see THANKS - page 20 


CAW LOCAL 222 RETIREES 


Our Best Wishes go out to the latest group of Local 222 retirees. 
Good luck to each and every one of you. 
We wish you all the best in your future endeavours. 


Unit And Years of Retirement 
Department Service Date 
Gregory S. Manko GM/2 30.0 Mar/10 
Wayne C. Marsh GM/53 30.0 Feb/10 
Bruce A. McIndless GM/4B 30.0 Mar/10 
David W. McVety GM/70 32.2 Dec/09 
Lookmandeen 
“Shaffie’Mohammed Trentway Wagar 4.0 
William A. Muir GM/66 32.6 
Stanley Nieradka M/50 30.0 
James Nolan M/43 30.0 
Neel Pathak M/69A 21.1 
Jean-Marie Robert M/91 30.0 
Peter W. Shurowsky M/55 37.0 
Mike Surano Trentway Wagar 16.0 Jan/10 
Charles W. Taylor GM/49P 30.0 Mar/10 
Douglas K. Terry St. Marys 34.6 Jan/10 
Ronald C. Van de Walker GM/63A 30.0 Mar/10 
Richard A. Van Meer GM/25 30.0 Feb/10 


Unit And Years of Retirement 
Department Service Date 
GM/49U 30.0 Mar/10 
Emerson J. Barnes 30.0 Mar/10 
Calvin W. Cardinal 29.0 Nov/08 
J. Ron Carlyle 33.2 Apr/10 
James P. Churchley 30.0 Mar/10 
Fred Cook 28.9 Apr/10 
Robert A. Cox 30.0 Oct/09 
Al Craig 26.0  —‘Jan/10 
Dave H. Dallaire 30.0 Mar/10 
Paul D. Down 30.0 Mar/10 
Robert K. Evans 28.8 Oct/09 
Denis Fournier 30.0 Feb/10 
Paul E. Francis 30.0 Apr/10 
Brian J. Garvey 26.0 Feb/10 
Paul C. Gilliam 30.0 Mar/10 
H. Dan Henderson 32.0 Mar/10 
Randolph E. Holtz 24.1 Oct/09 
Allan E. Kitchen 30.0 Mar/10 


Name Name 


Francis L. Bacon 


Wo 

in =) 

as 
i 


Mar/10 
Mar/10 
Mar/10 
Feb/10 
Dec/09 
Feb/10 
Dec/09 
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Stressing The Importance of 
Filing And Reporting E.I. Claims 


irst of all, we would like to thank you for your support in elect- 
ing us to our respective positions. 

We have had numerous calls from people who have been 
hit with SUB overpayments, stemming from a failure to report 
their E.I claims. The Company does an audit nine weeks after 

they pay you a SUB benefit. This audit is to verify that you have applied 
for E.L. online and then also completed the report. If you have not com- 
pleted your E.I., the Company starts taking back your SUB monies as per 
the negotiated agreements. We must then try to get E.I. to accept a late 
application and/or report, depending on what is needed. If E.I. will not 
accept your explanation for failing to file and report in a timely manner, 
the Company will take back the SUB monies for each week you are dis- 
qualified from an E.I. benefit. 

When E.I. originally went to the computer application and reporting 
system, they were very lenient with people who failed to either apply 
online, or report their claim. We would write a brief explanation plead- 
ing ignorance to the new system and this would generally be accepted. 


This is no longer the case, the 
grace period seems to be over 
and they are not accepting 
claims where you simply 
forgot or didn’t know you 
had to file and report. 

The end result is a loss 
of $900 production, $1,050 
trades, per week. We can 
fix virtually any mistake that 
may occur with your claim, as long as you have made a reasonable 
attempt to complete it. If E.1. deems there was little or no effort put 
forward on your part, you stand a good chance of losing your SUB and 
E.I. money, so take the time to file and report. 

If you need assistance feel free to call Mark at 905-644-1541 and as 
of April 1st, Brian Gay at 905-644-7839. 

In Solidarity. % 


DALE 
MILLSON 
SUB 
REPRESENTATIVE 


FARRELL 
ALTERNATE SUB 
REPRESENTATIVE 


INSURANCE REPRESENTATIVE’S REPORT 


GM Dependent Tuition Deadline 


t is important to note that dependent tuition is paid based on the 
calendar year, not the school year. 
The deadline for the calendar year 2009 is March 31, 2010. 
The completed application with the original paid receipt must be 
received at the General Motors Canada Benefit Centre on or before 
the March 31, 2010 deadline. 
The maximum benefit is $1,500 for the calendar year 2009 for every 
eligible child. 


2010 Personal Benefit Summary 

For all active members who are accruing service, your personal 
benefit summary will be mailed out to your home. This year your per- 
sonal benefit summary (the “blue book”) will be a short version. We 
received the longer version in 2008. The longer version is handed out 
every three years. 


When you receive your bene- 
fit summary, please make sure 
you read it all very carefully 
to make sure everything in 
it is correct. If there are 
any errors or omissions, 
you can call the GM Canada 
Benefit Centre at 1-877- 
442-4625, use your PIN and 
ID or press * then 0 (zero). 
You can put a call in for us through your super- 
visor as well and we can come and help you. 

In closing, we would like to send our heartfelt 
congratulations to all the veteran Union representatives who are retiring 
as of April 1st, all the best in the future. 


DON 
THOMPSON 
GM INSURANCE 

REPRESENTATIVE 


GRILLS 
ALTERNATE 
GM INSURANCE 
REPRESENTATIVE 
AND EXECUTIVE 
BOARD MEMBER 
(TRUSTEE) 


Thanks For 13 Years Of Being Able 
To Assist The Membership - continued trom page 19 
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As of writing, I’m not quite sure where my 
seniority takes me, but I will be returning to 
the line April 1, no fooling. 

Lastly I want to thank you the membership. 
It has been a great ride these past 13 years. 
I’m sure I’ve helped more members than I 
pissed off, but such is life, you hear more 
from those you pissed off than from those 
who had a smooth transition and were quite 
thankful for the job I did. The many cards 
and yes, gifts I received proves that. These 
past 13 years saw 6,000 members take re- 


tirement, the busiest time in our Local. I did 
my best, even through personal strife, to do 
the job to the best of my ability. This included 
everything from information seminars to in- 
centive meetings to making myself available 
at the Union Hall and keeping you updated 
on all pension issues through these articles 
in the Oshaworker. It was very stressful at 
times and I guess that stress made me seem 
rude even obnoxious at times. I apologize 
to anyone I offended and thank those who 
understood the pressure I was under. 
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I never took credit for incentives, as these 
were all negotiated by your Shop Commit- 
tee. We Pension Reps simply administered 
them. I must have done some things right or 
I wouldn’t have lasted 13 years on the job. 
Some of you decided you wanted change 
over experience and I respect that. I hope 
you can at least respect me for the job I did. 

Good luck to Ted Lawrence, my replace- 
ment and Glen Grill, I’m here if you need 
assistance. Until next time, see you on the 
line... 


GM Tuition Benefit Deadline 


Fast Approaching 


ependent tuition application deadline for the calendar year 
January 1, 2009 to December 31, 2009 is coming up on 
March 31, 2010. They must be in by that date or they will be 
considered too late for processing and denied. Photocopy 
your claim and keep it on file. Make sure you follow up on 
your claim in a week’s time or so to make sure they received it and 
logged it into the system. 

This will be my last article as your CAW Local 222 Service Repre- 
sentative, as I will be retiring as of April 1, 2010. I would like to thank 
all members from all the plants and retirees for their support over the 
years, and for giving me the pleasure of representing you. I will con- 
tinue to be active as a retiree and look forward to the new challenges 
that I may wish to choose. There are many people and elected reps 
who have helped me over the years and the list is too big to print, so I 


will thank you all and you know who you are. 

I started in General Motors in 1976 at the age 
of 18. Over the years our Union reps have helped 
me on many occasions in disputes with General 
Motors. I must state that both the Union and the 
Company have provided me and my family with 
impressive wages and benefits over the years and 
hopefully for the years to come. 

I would like lastly to thank my family for letting me represent you in 
the way I chose to. They inform me that I will be getting more work at 
home to do. I guess it’s only fair, as my wife will still be working and I 
have lots of spare time on my hands. 

Once again thanks. 


SERVICE 
REPRESENTATIVE 


SERVICE REPRESENTATIVE’S REPORT 


Fond Farewell From 


A Long-Time Union Rep 


pouG 
SANDERS 


his being my last article in the 

Oshaworker, because I will be 

retired as of April 1, 2010, I wish 

to thank the many people who have 

supported me over the years. It has 

been a rare privilege to represent the mem- 

bership. I have always treated people the 

way I would have wanted to be treated or 
represented at all times. 

When I first started at GM I was known 


as the kid and now I’m the old rep. I have 
made many friends while working at GM. 
Many people I have known over the years 
have retired, quit, been fired, are on the 
grow-in or have passed away. I have always 
been proud of the Union where I started as a 
UAW member and ended as a CAW member. 

There have been many ups and downs in 
my union career, but it is the membership that 
I have always put first. Although I don’t want 


to name people that I 
have worked with in 
case I miss somebody, I would like to thank 
all the members of CAW Local 1136 (the staff 
here at the CAW Local 222 Union Hall), the 
CAW Family Auxiliary #27, the Retirees Chap- 
ter. To all the laid-off and active employees, all 
the best in the future. The groundwork is laid. 
From now on, I will no longer be only a 
phone call away... thank you, everybody. 


SERVICE 
REPRESENTATIVE 


Co-ordinating Spousal Benefits 
With GM Coverage 


hen a GM member is covered for benefits by more than 
one provider's plan, they can claim for payment from 
both plans. Basically if you and your spouse each have 
your own benefit plans, whatever is not paid by one 
plan might be paid by the other plan. 

For example, for yourself, you would send your claim to your own 
plan first. When you get paid, send copies of all statements and re- 
ceipts to your spouse’s plan for any unpaid monies. For your spouse, 
you would send their claims to their plan first. When they get paid, 
submit copies of all statements and receipts to your plan for any 
unpaid monies. The providers require original receipts, so always 


make copies of all receipts, statements or 
forms you send to a provider. 

This is my last article as your Alternate Ser- 
vice Rep. As of April 1, I will accept the elected 
duties of Second Vice President of CAW Local 
222. My time serving the membership at the 
Hall was an honoured privilege. The biggest 
reward for me was getting to meet so many 
members in the last few years. I’ve learned a great deal from the 
members and gained many friends along the way. I thank you for 
allowing me the chance to do so. 


MARK 


SANDERS 
ALTERNATE 


SERVICE 
REPRESENTATIVE 
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Second Shift Positive News For 


Oshawa Plant And Suppliers 


dding a second shift sooner 

rather than later is a positive 

step to getting Oshawa firing on 

eight cylinders again. The second 

shift in Flex will be added in the 
last quarter of 2010, which will recall 700 
junior members. We have had nothing but 
negative news for the past 18 months, which 
has decimated our morale, put our junior 
members to the street on layoff, and put a lot 
of uncertainty in our daily lives and that of 
our retirees. I’m thankful that we are able to 
provide for our families, live to fight another 
day and, when the industry comes back to 
where profits are again recorded and gov- 
ernment money is repaid, then workers can 
again reap some rewards of these gains as 
well. 

The Company is again implementing their 
“Gap” plan which is in conjunction with 
Continuous Improvement, which means 
reduce employees and add work wherever 


possible. At the start of every year the Com- 
pany looks at ways to reduce the workforce, 
costs, material etc. by five to 10 per cent. 
This will never stop until they see we don’t 
have time to scratch...our heads. If we do 
our jobs efficiently and use standardized 
work, without shortcuts, working at normal 
pace, with all the elements captured, and 
the job is at a 60-minute work hour, will it 
end? Any time we can make for ourselves 
they look at to steal and add more work. 

I would like to thank the members of 
Zone 55, District #5 and Zone 67, District 
#6 for their support over the five terms I’ve 
had the privilege of representing. I espe- 
cially want to thank the members who have 
supported me for various elected positions 
over the years in our Local Union as well 
as the recent Executive Board Elections for 
Service Representative. I look forward to 
working with the staff at our CAW Local 222 
Union Hall and working with my friend Don 


Thompson in servi- 

cing the member- 

ship’s insurance, 

benefits, E.., and = Tires ~ 
WSIB needs. I prom- ue eG 

ise we will give the | commirtezPERsoN 
same knowledgeable, AND 
informative and time- Re neeTauned 

ly service that Doug 

Sanders, Mike McPhee, Brian Bittorf and 
Doug Crough gave the membership over the 
years. I would like to wish them all the best 
in retirement, they will be missed. 

I will be moving to my new job some- 
time before April first and my alternate Tim 
Corrigan will be filling in for the Commit- 
teeperson until an election is called. Tim is 
more than capable and I will always be able 
to answer any concerns in the interim. Tim’s 
mike radio is 3064 and the office number is 
7775 or 3175. 

In Solidarity. 


Working Culture Exhibit 
Includes View Of CAW Local 222 Members 


The Exhibition: Carole Condé and Karl Beveridge: Working Culture 


March 13 to May 2, 2010 - Robert McLaughlin Gallery, Oshawa 


This overview of the extraordinary art practice of Carole Condé and 
Karl Beveridge features a selection of major photographic projects 
spanning their 30-year career of active engagement with organized 
labour and a spate of issues - relating to environment, natural 
resources and social services - emerging in the wake of globalizing 
economies. 


Their photography stakes out working class issues, addressing 
realities of the struggle for equality, fair working conditions and 
respect, while emphasizing the power of working together for 
change, and illuminating the history of organized labour in Canada. 
The images offer a refreshing, even startling, contrast to present- 
day mass media preoccupations with the imagining of privilege and 
the glut force of accelerated consumption. 


An artist walkabout with Carole Condé and Karl Beveridge will 

take place Sunday, April 18, 2010 from 1:30-2:30 p.m.. The 
artists will lead a discussion and tour of the exhibition and answer 
questions. An emphasis will be placed on those works made in 
collaboration with auto workers and healthcare workers in Oshawa. 


department was just closed down. The single 
girls were transferred to Cutting and Sewing. The wives, well, they said 
our place was in the home. We should have fought it, right then and there.” 
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International Women’s Day 


n March 8, 2010 we celebrated 
International Women’s Day. This 
day marked a celebration of eco- 
nomic, social, cultural and polit- 
ical achievements for women all 
over the world. On this day we took the time 
to look on our past struggles and accom- 
plishments. On this day all women gathered 
from all parts of the world in sisterhood and 
solidarity to march, rally, plan, meet and or- 
ganize in our struggle for true equality. On 
March 7, 2010 we celebrated the 14th An- 
nual International Women’s Day Breakfast at 


our CAW Local 222 Union Hall. The break- 
fast was served by our brothers, and they did 
such a wonderful job. 

The recent announcement by General 
Motors is welcome news to a lot of our 
members and families that will provide a 
return to the workforce. The members in- 
volved know all too well what it is like to 
see your SUB credits exhausted and the only 
jobs available were part time or low paying 
full time. 

We should never take anything for grant- 
ed and we should always remember those 


people who are not 
fortunate as us. We 
members from CAW 
Local 222 must not 
forsake these indi- 
viduals and continue 
to give as we have 
always done in the 
past to help social 
agencies in this com- 
munity. 


In Solidarity. 


as 
as 


STEPHANIE 
ROSS 
COMMUNITY 
SERVICES 


COMMITTEE 
CHAIRPERSON 


S___SUSSTANCE ABUSE REPRESENTATIVE'S REPORT 
Determining When Substance Use 


Becomes A Problem 


ddiction can be hard to talk about. For starters, people 

often don’t agree on what addiction is. The term is used to 

describe anything from a desire to have or do something 

that gives pleasure, to a medical issue, to an uncontrol- 

lable compulsion. Because of this confusion, health and 
social service workers tend to avoid the word “addiction.” When 
they talk about addiction to alcohol and other drugs, as explained by 
the Centre for Addiction and Mental Health in Toronto, they tend to 
use the less loaded terms “substance use problems” and “substance 
dependence.” We too use these terms, but we will also use “addic- 
tion” because it is the term most people use when they talk about 
substance use as a problem. 


How Do | Know If My Substance Use Is A 
Problem? 


If you think your substance use may be causing problems in your 
life, try the following questionnaire, called the CAGE (each letter 
stands for a key word in the four questions): 

1. Have you ever tried to Cut Down on your drinking or other 
drug use? 

2. Have you ever felt Angry at or annoyed by someone else’s com- 
ments about your drinking or other drug use? 

3. Have you ever felt Guilty about your drinking or other drug 
use? 


TOM 
PFLANZER 


CAW 
SUBSTANCE ABUSE 


4. Have you ever used alcohol or other | “Representative 


drugs as an Eye-opener — that is, have you 

used first thing in the morning? 

If you answer yes to two or more of these questions, you may have 
a substance use problem. Even a “yes” answer to one question might 
be a cause for concern and worth investigating further. 

If you decide you need help, call your CAW/GM substance abuse 
representative: Tom Pflanzer: office 905-644-3723 (no voice mail); 
pager 1-800-361-6793 PIN 3723, home 905-914-6560. 

For workplaces other than General Motors, talk to your Employee 
Assistance Program representative or to find assessment and treat- 
ment services in your community, try the following: 

@ Call the Ontario Drug and Alcohol Registry of Treatment (DART) 
at 1-800-565-8603, or look online at www.dart.on.ca. DART 
keeps a database of every addiction treatment service in Ontario 
and offers telephone referral information. 

Talk to your doctor. Some doctors may be able to provide treat- 

ment, but most will refer you to a specialized treatment service. 

Visit a community health centre; the staff can provide you with 

advice and information. In Oshawa call the Oshawa Community 

Health Centre Conant Complex - Dr. Bryce A. Brown Wellness 

Centre, 115 Grassmere St., Oshawa, ON L1H 3X7 905-723-0036 

website : www.ochc.ca. 

Look in the Yellow Pages under “Addiction” to find your local 

referral service. 


CHANGE YouR ADDRESS 


Before you move, please notify the Union Hall of your new address. Your Oshaworker will not be delivered 
because of incomplete addresses, incorrect postal codes or a missing apartment number. 
Please call the Union Hall at 905-723-1187 or 1-800-465-5458 or email marlenes@idirect.ca to ensure you get the next issue. 
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Ontario Needs Those Green Jobs 


here’s been a buzz regarding the On- 

tario government announcing a $7 bil- 

lion “green” energy contract with 

Korean Samsung. Under this deal, as 

many as 16,000 jobs, 4,000 of them 
permanent, highly skilled, high-value-added 
factory positions are to be created as early as 
this spring. 

The new employees will help Samsung and 
its suppliers build several vast solar and wind 
power arrays in the high-unemployment towns 
between Windsor and Oshawa, along with a 
brand-new industrial base to continue produ- 
cing the power equipment for export. 

I was a guest panelist on Rogers Cable Gold- 
hawk Live to give a labour perspective to this 
deal. I told the audience the CAW has been 
working hard and supportive for many years on 
the development of a local green jobs strategy. 

The CAW Windsor Regional Environment 
Council has been involved since 2007 in this 
process through their Green Jobs Campaign 
and their formation of the Green Collar Jobs 
Ontario Coalition. 

The agreement with Samsung will bring 
badly needed manufacturing and construc- 
tion and supply chain jobs to our area. The 
four plants will lead to the creation of 1,440 
manufacturing and related jobs building wind 


and solar technology across Ontario. The first 
stage will be built by the first quarter of 2013. 
The technology can be used in Ontario to meet 
the 50 per cent domestic content rules and ex- 
port across North America. 

The province has the first feed-in-tariff 
(FIT) program in North America that pays a 
fixed price of 19 cents per kilowatt-hour over 
20 years for offshore wind power. Ontario also 
has the biggest freshwater offshore wind re- 
source on the continent. 

This is good news for our-job strapped re- 
gions and our overburdened air shed. The even- 
tual elimination of our coal fired power plants 
and a conversion to green alternative energy 
production is good for our human health. 


When Will Education Take 
Seriously The Need For 
Green Job Futures? 

According to a report released in Febru- 
ary by the Canadian Council on Learning, the 
labour demand in the environmental sector 
is expected to increase by nearly 40,000 jobs 
by 2011, yet enrolment in post-secondary en- 
vironmental programs has decreased by nine 
per cent since 1999. 

The CAW and the Workers Health & Safety 
Centre are reintroducing our CAW Earth Day Pro- 


MOTORING 


gram into our local schools. 
The door has been opened 
to prove this Earth Day 
program's worth once 
again to our CAW Na- 
tional Executive Board 
and our community. The 


DAVE 


amount of funding has eee 
been drastically reduced ENVIRONMENT 
but with some creative COUNCIL 

? PRESIDENT 
use of volunteers we be CANA EE POHMENT 
lieve we can increase the | REPRESENTATIVE 


amount of students who GM AUTOPLEX 
will hear our message 
promoting Green Jobs and Just Transition. 

The Cancer Prevention Challenge (CPC) will 
be officially launched this March 10th. Your 
CAW Durham Regional Environment Council 
will once again be your team to raise funds for 
regional cancer prevention initiatives. More 
CPC news to follow in the next issue. 


Keeping It Green 
In Solidarity 

For GM in-plant issues, please call at 905- 
644-4930 Monday (days only), mike radio 
1374 or email Dave Renaud@gm.com or for 
outside issues, home 905-404-1279 Dave. 
Renaud@rogers.com. 
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“WELLNESS 


Celebrate Food... From Field To Table 


March is nutrition month and this year’s theme will focus on 
celebrating foods from field to table. Locally grown foods are 
fresher, and by purchasing them you are supporting your local 
economy and farming. Dietitians of Canada want Canadians 
families to make informed food choices by: 
@ Learning how food is grown, harvested and processed 
@ Being aware of issues around food production 
@ Knowing nutritional benefits of following Eating well with 
Canada’s Food Guide 
@ Learning how to plan and purchase food for optimal 
health 
The majority of Canadians do not eat enough vegetables 
and fruit. However, a diet rich in a variety of vegetables and 
fruit may lower your risk for heart disease and some types of 
cancer. Having at least one vegetable or fruit at every meal 
and as a snack will help you get the amount of vegetables and 
fruit you need each day. 
Eat at least one dark green and one orange vegetable each 
day: 
© Go for dark green vegetables such as broccoli, romaine 
lettuce, and spinach 
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© Go for orange vegetables such as carrots, sweet potatoes, 
and winter squash 

@ Choose vegetables and fruit prepared with little or no 
added fat, sugar or salt 

@ Enjoy vegetables steamed, baked or stir-fried instead of 
deep fried 

@ Have vegetables and fruit more often than juice 
Healthy eating and physical activity go hand and hand 

for a healthier you! 


QUESTIONS ON HEALTHY EATING? 


EatRight Ontario 
1-877-510-5102 or www.Ontario.ca/EatRight 


For additional health information 
www.motoringtowellness.com 


Canada & 


CAWSFTCA 
Sen CANADA 


Community-Based Committees 


Very Rewarding 


id you ever wonder about all the 
meetings and committees that mu- 
nicipal politicians must sit on? Why 
does it seems to take so long for 
anything to happen? How many dif- 
ferent types are there? 

As Mayor I am on a number of committees, 
but there is also the opportunity for members 
of each community in Durham Region to pro- 
vide their input for a number of community- 
based organizations. 

At Regional Council, I sit on Health and So- 
cial Services, where I have spent six years as 
the committee Chair. Health and Social Servi- 
ces is responsible for, on the Health side; Pub- 
lic Health, Infant Development and Emergen- 
cies Medical Services (EMS) and on the Social 
Service side; Child Care, Family Counseling, 
for Long-Term Care facilities, Ontario Works 
(Income Support programs) and Housing Ser- 
vices. As you might expect these departments 


Bruce H. CoLEMAN 


Barrister & Solicitor 


CAW Co-Operating Lawyer 


50 WALTON STREET 
PORT HOPE 
ONTARIO 
L1A 1N1 


account for a lion’s share of Durham Region's 
budget. All members of Regional Council are 
Commissioners on the Durham Regional Tran- 
sit Commission. 

I currently chair the Durham Region Non 
Profit Housing Corporation Board of Directors. 
Our goal is to help provide for housing needs 
to the Region’s diverse population through the 
provision of a practical, well-maintained and 
affordable housing integrated within the com- 
munity. To do this we own or manage more 
than 1,100 apartment and townhouse units at 
18 sites across Durham Region. 

Community-based committee work is by 
far the most rewarding. The Brock Commun- 
ity Health Centre board is a great example of 
committee work and making things happen 
locally. Since the first meeting of interested in- 
dividuals many years ago it has grown into an 
non-profit corporation. Today, we have a staff 
of over 20, working in five programs and an- 


nual operating budget 
over $2.6 million. 

Each of the larger 
committees that I have 
mentioned have steer- 
ing committees, net- 
works, sub-committees 
or working groups 
and sometimes will strike a Task Force. It is 
with much involvement from the commun- 
ity-minded individuals that we see the most 
progress. 

Just imagine the committee work that was 
involved in the creation of the Autoworkers 
Credit Union or our CAW Dental Centre. If you 
like the community you live in then consider 
joining a community service organization and 
you too can enjoy some very rewarding com- 
mittee work. Just think of all the new friends 
you will meet. 


O'CONNOR 
UNION IN POLITICS 
COMMITTEE 
MEMBER 


CROWN MAINTENANCE INC. 


TELEPHONE 
BUSINESS (905) 885-8146 
FAX (905) 885-7471 
RESIDENCE (905) 885-9296 


MURRAY 
@€ODIAK GENT Powermats’ 


Parts, Sales and Service To All Makes 


1280 Terwillegar Ave., #7, Oshawa, Ont. L1Jd 7A5 


OUTDOOR POWER EQUIPMENT ¢ SALES & SERVICE 


Factory Authorized Service Centre 


DeVilbiss HONDA 


ENGINES 


TORO 


PON 
BRIGGS & STRATTON 
LL. 


KARCHER 


(905) 723-6057 


The General Membership meeting is held at 3:00 p.m. 


on the first Thursday of every month except July & August. 


The General Motors Unit meeting is held at 3:00 p.m. 


on the third Thursday of every month except July & August. 
The Oshawa Area Skilled Trades Council meeting is held 


at 3:00 p.m. on the fourth Thursday of every month 
except June, July, August & December. 


CAW Family Auxiliary meetings are held at 7:00 p.m. 
on the first & third Tuesday of every month except 
July & August. 


The Retirees’ Chapter meeting is held at 1:00 p.m. 


ry. 222 
Qk on the first Monday of every month except July & August. 


ALL MEETINGS ARE HELD AT THE CAW LOCAL 222 UNION HALL - 1425 PHILLIP MURRAY AVE. 
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Acceptance Makes For A 


More Comfortable Atmosphere 


n my travels I deal with all kinds 

of issues, some under the Ontario 

Human Rights Code’s “prohibited 

grounds.” When I look back five 

or 10 years and see how far we've 
moved forward, I feel we have come a 
long way, and we are all responsible for 
putting unwanted behaviour and attitudes 
in our past. 

We accept each other for who we are, 
there is no judging of each other by re- 
ligious beliefs, colour of our skin, sexual 
orientation; the differences we all have 
don’t matter, and they shouldn’t. I see 
people as they are, “your own person” 
and have a mind of your own. I am a firm 
believer we are all special no matter how 
different. 

If you already have been accepting 


Truck Bed Liner Protection 


Permanently seals 


NOT hard and slippery 
like a drop-in liner 


Impact protection 


Accessories fit great - 
best choice for 5th 


Limited Lifetime 
Guarantee 


#1 Rated Bed Liner in Customer Satisfaction 
LINE-X DURHAM 


Visit us online at: www.line-xdurham.com 
Call us today to book 

your appointment: 90 5-448-1 792 
LINE-X can be applied to virtually any surface and is used in a wide 
plications. Call for details! 


variety of industrial and commercial ap 


of others as they are, why would or why 
should your attitude change? For example, 
if you find out, after a long acquaintance, 
that someone has different religious be- 
liefs; family status different than your 
own; prefer the same gender as their life 
partner, why should the terms of your re- 
lationship with that person change? Accept 
the individual for who they are, as you did 
prior to knowing their lifestyle is different 
to your own. It shouldn’t change anything, 
you accepted them before, what is really 
any different now? 

I say we should accept one another for 
whatever differences we have, and if we 
can’t, we have some catching up to do very 
quickly. 

As I said at the beginning of this article, 
we have come a long way, but we still seem 


to have a long way to go. 
Let's keep moving for- 
ward. We aren’t put 
here to be judge, we 
have been put here 
to accept and learn 
to accept each other 
for who we are. The 
faster we move for- 
ward, the easier we 
make it for the next 
generation. 

I would like to thank all of you who 
took the time to vote, and for those who 
re-elected me as your CAW Human Rights 


Rep. 


MARTIN 
CAR PLANT 
HUMAN RIGHTS 
REPRESENTATIVE 


CAW/GM EMPLOYMENT EQUITY/ 
WOMEN’S ADVOCATE’S REPORT 


Thank You From 
Tina Moore 


o my Sisters and Brothers of the 
CAW, a heartfelt thank you for your 
support in the recent elec- 
tions, and for over the years as 
elected CAW/GM Employment 
Equity/Women’s Advocate. I would like 


to thank all who helped during the 


election. 


Congratulations to Don Thompson, 
Steve Bullock, Lynn Ross and all the 
other candidates who were elected. To 


TINA 
MOORE 
CAW/GM 

EMPLOYMENT 

EQUITY/ 


WOMEN’S 
ADVOCATE 


all who were not successful, stay in- 


missed. 


250 Wentworth Street East, Oshawa 
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volved and thanks for keeping our Union a democracy. 

To all the reps who have retired or are going into retire- 
ment, have a long happy, healthy retirement. Our workplace 
will never be the same, your dedication to our Union will be 


To Vicky, our women’s advocate at Woodbridge Foam, 
wishing you a speedy recovery and see you at my last advo- 
cate meeting. 


Equi-Pass Computer Program 
Tickets Available At Action Centre 


he CAW Local 222 Community Action Centre has purchased 

tickets for the online computer program Equi-Pass to assist our 

members with upgrading their computer skills. Knowledge of 

computers is a requirement by a majority of employers today 

and the opportunity to build your skills on your timeline is a 
valuable opportunity. The Equi-Pass online computer program is a great 
idea for all our CAW members. 

Equi-Pass online computer training programs offers members a quick 
and easy way to upgrade your computer skills at a fraction of the cost. 
The Action Centre has purchased tickets at the affordable price of $20 a 
ticket to assist members in building their computer skills at their own 
pace. Equi-Pass online learning offers 512 programs where you can 
begin at the basic level and build your computer skills, learning different 
programs that are in demand by employers today. You can log on to your 
training program from any computer to access your training modules. 
Equi-Pass lets you print a certificate of completion once you have fin- 
ished each module. This gives members the great opportunity to build a 
portfolio full of your computer skills to present employers in interviews. 
Some of the courses you can take advantage of are: MS Office, Business 
Management, Windows, Effective Business Writing, Accounting Courses, 
Digital Imaging, Presentation Skills, Human Resources and many more. 

The peer counsellors in the Action Centre are trained to assist our 
members with their online programs as ‘our quest is success’ and we 


are here to assist you with reaching your goals. 
For more information visit us at the Midtown Mall 
in Oshawa, or contact Bill Sutton or Connie Snel- 
grove at the CAW Local 222 Community Action 
Centre 905-432-7205. 

In Solidarity. 


CONNIE 
SNELGROVE 


CAW LOCAL 222 
ACTION CENTRE 
CO-ORDINATOR 


APPLIANCE REPAIR 
PROVINCIALLY-CERTIFIED TECHNICIAN 
LICENCED GAS APPLIANCE TECHNICIAN 


CHRIS’ 
APPLIANCE 
SERVICE 


905-436-6436 


e 


CERTIFIED APPLIANCE TECHNICIAN 
LIGENCED GAS APPLIANCE TECHNICIANS se 
OVER 25 YEARS EXPERIENCE 4 


Meet Audiologist Nav Balsara... 
making life sound better for you and your family. 


Services We Offer 


* Consultations and hearing tests with registered Audiologist Nav Balsara, MS 


* Hearing Aids and Assistive Listening Devices 
* Prescriptions, Ear Plugs, Service and Repairs 
* Central Auditory processing for children aged 5 and up 


* ADP, DVA, WSIB, and GM insurance coverage accepted 


* Proud to serve the needs of CAW members in Durham, 
Clarington and Northumberland. 


Professional Hearing Services 


222 King Street, East, Suite 1104 
Bowmanville (905) 623-1994 
www.bowmanvillehearing.com 


257 Division St., 
Cobourg (905) 373-1470 
www.cobourghearing.com 


4 Great Locations! 


601 Harwood Avenue, South 
Ajax (905) 428-7555 
www.ajaxhearing.com 


220 Dundas Street, West, Suite 301 


Whitby (905) 668-5404 
www.whitbyhearing.com 
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RECREATION COMMITTEE REPORT 


Many Upcoming Events 


he underdog wins the Super Bowl! 
This event was witnessed by many CAW members, family 
and friends at our Super Bowl Party held at the CAW Local 
222 Union Hall. Most attendees received at least two prizes, 
if not more. Two lucky winners walked out with a 32 in. TV 
and a GPS system respectively. 

Many thanks to Charlie Peel and Chris Buckley for their support 
hosting this event. Event director Ron Winterink did a fantastic job. 
Jackie Finn and the Family Auxiliary catered the delicious roast beef 
dinner at half time. 

Plan your Super Bowl party next year at the Hall as this is a can’t 
miss, heck of a party. Who Dat Saints. 


Our Spring Golf Tournament will be held the Friday of the long 
weekend in May. This tournament is open to family and friends. It 
is also a good chance to familiarize yourself with our rules, as the 
new National CAW Four Person scramble tournament will be held 


late July in the Toronto area using our rules. 
Please note the July Tournament is only for 
CAW members. 

The CAW Local 222 Retirees Picnic will be 
held on Tuesday, June 22, 2010 at Lakeview 
Park in Oshawa. 


DEAN 
HOWSE 
RECREATION 
COMMITTEE 
CHAIRPERSON 


South Eastern Ontario 
Recreation Council News 

Our Council is hosting the CAW National Five Pin Bowling Tourna- 
ment Saturday, March 13, 2010 at NEBS Fun World in Oshawa. 

The Retirees National Golf Tournament, scramble format, is being 
held on August 10, 2010 at Sunnybrae Golf Club, open to friends and 
family. Information to follow. 

The CAW National Trap Shoot will be May 1, 2010 at the Galt Sports- 
men Club, hosted by the Perth Oxford Essex Middlesex (POEM) Re- 
creation Council. 

Registration is $400 per team or $80 per person. Deadline for 
entry is April 19, 2010. For information call Dwight Cowan, 519-822- 
7121 or 519-993-1590. 

For information on any event, contact a member of the CAW Local 
222 Recreation Committee: Dean Howse, Chris Scott, Steve Hunter, 
Frances Berney, Wayne Andrus, Ron Winterink, Len Greer. 


¢ 3 shuttle service vans for Durham Region including Brooklin 
° Convenient drive through service department 
“Parts department * Collision body shop 


ur vehicle professionally serviced 
Sa by our team of fellow C.A.W. members! 


| 


PONTIAC BUICK GMC 


www.gusbrown.com 
NEW: 1201 DUNDAS ST. E., WHITBY * 905-668-5846 * 1-877-666-3312 
USED: 1425 DUNDAS ST. E., WHITBY * 905-444-3000 
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Anderson 


Dundas St. E. 


Gus Gus uv 
are 


Optimum 
ieeu VEHICLES 


Hopkins St. 
Thickson Rd. 


Mon-Thurs. 7:30 am - 9:00 pm 
Friday 7:30 am - 5:00 pm 
Saturday 8:00 am - 1:00 pm 


* Manufacturer’s warranty 

* 30-day/2500 km no-hassle 
exchange privilege 

* 150+ point inspections 

* 24-hour roadside assistance 


CAW Truck/Car Hockey League 


© Bittmore Bar and Grill 7, 

Ontario Motor Sales 2 

Bittmore Bar and Grill — Brian Myles 26, 
2A, Rick Weiler 2G, 1A, Chris Mickelson 1G, 
3A, Dan Bertrand, 1G, 1A, Geordie Oliver 1G. 
Brian Corriveau 3A, Clarke Moore and Ralph 
Ruff 1A each. 

Ontario Motor Sales — Don King 1G, 1A, 
Rick Burgess 1G, Wade Caruk, and Dave Law- 
son 1A each. 

Captain Myron had his team psyched 
up. OMS didn’t have a chance. First star to 
Brian Myles with 2G, 2A. 
© Bond Optical 5, Phoenix 4 

Bond Optical — Phil Jewel 2G, 1A, 
Steve Wilson, John McLeod 1G, 1A each. 
Leo Mercier 1G. Brent Barkwell and Bert Arts 1A each. 

Phoenix Chiropractic — Dennis Jacobs 2G, 1A, Dave Gibbard 1G, 1A 
and Rob Nichols 1G. Tom Kelly 3A, Terry Murrell 1A. Player of the game 
Phil Jewel with 2G, 1A. 
©@ Durham Medical 3, ListenUp! Canada 1 

Durham Medical — Andy Bahor 1G, 1A, Dunc Dunham and Steve 
Skene 1G each. Paul Heard 1 A. 

Listen Up! Canada — Ray Beenen 1G. A to Steve Mullan and Chuck 
Bickle. Player of the game Andy Bahor with 1G, 1A. 
© Bittmore Bar and Grill 8, Bond Optical 2 


° SALES 
~ © SERVICE 
>» ¢ RENTALS 


¢ Scooters 

¢ Lift Chairs 

¢ Bath Lifts 

¢ Wheelchairs 

¢ Walkers 

¢ Porch/Stairlifts 


Leader Board 
Dennis Jacobs (Phoenix Chiropractic) 
Todd Bidwell (Bittmore Bar & Grill) 
Steve Skene (Durham Medical) 

Blain Corriveau (itmore Bar & Grill) 


Shawn Dale (Durham Medical) 
John McLeod (Bond optical) 


Andy Bahor (Durham Medical) 
Rick Weiler (Bitmore Bar & Grill) 


Tom Haraj (Durham Medical) 

John Perrault (Ontario Motor Sales) 
Claude Blanchet (listenuP! Canada) 
Dave Hutcheson (Bond optical) 

Al Aylesworth (Bittmore Bar & Grill) 
Dave King (Phoenix Chiropractic) 


¢ Home/Hospital Beds 
e Bathroom Aids 
¢ Aids for Daily Living 
Registered Vendor: 
ADP, VAC and 
Green Shield 


de. 


MEDEiir 


110 Dunlop Street E., Whitby, ON, L1N 6J8 bunon st, 


Ph. (905) 666-5001 - 
Toll Free 1-800-465-5028 — 


Geordie Oliver (Bittmore Bar & Grill) 
Bryan Myles (Bittmore Bar & Grill) 


Goalie Leader Board e 


Bittmore Bar and Grill 
— Bittmore Brian Corriveau 
4G, 1A, Geordie Oliver 
2G, 4A, Rick Weiler 2G, 
1A, Dan Bertrand 1G, 
3A. Brian Myles 4A, 
Todd Bidwell 3A and 
Capt Myron 1A. (Myron 
was too busy coaching to 
score any goals). 

Bond Optical — Phil Jewel and John 
McLeod 1G each A by Steve Wilson. Player 
of the game Brian Corriveau with 4G and 
1A. 
© Ontario Motor Sales 4, Durham 
Medical 2 

Ontario Motor Sales — Tom Pohjolainen 2G, Wade Caruk 1G, 1A, 
Steve Reynolds 1G, 1A. Single A to Randy Kelemen, Dave Lawson, Mike 
Legree and Tim Ashbridge. 

Durham Medical — Shawn Dale and Steve Skene 1G, 1A each, Gary 
Beedham 1A. 

Player of the game Tom Pohjolainen with 2G. 

@ Phoenix 3, ListenUp! Canada 3 

Phoenix Chiropractic — Rob Nichols and Dave Gibbard 1G each. Larry 
Coady 1G, 1A. Dennis Jacobs 3A, Dave King and Terry Murrell 1A each. 

Listen Up! Canada — Ron Leger and Steve Mullan 1G, 1A each, Chuck 
Bickle 1G. Ray Beenen 2A, Steve Allen and Dave McArthur 1A each. 

This was the best game of the month. The crowd was sitting on the 
edge of their seats. Player of the game Dave King for Phoenix and Claude 
Blanche. Both stopped a lot of rubber. 

Wing Night is over for another year. Thanks to Darcy Walsh at Bit- 
tmore Bar and Grill for providing us with another great night. The wings 
were great as always. Apparently someone at Wing Night requested all the 
bones from the wings so he could make chicken soup. We are not sure 
who it was but the staffs are saving the bones in their freezer for him. 

On March 18th the regular season is done. Round Robin 1st place 
vs 6th; 2nd place vs 5th; 3rd place vs 4th, Tuesday, March 23rd game 1- 
Thursday, March 25th game 2- Friday, March 25th game 3 (if needed). 

Top two teams play the “A” Championships. Next two teams play the 
“B” Championship and the next two teams play the “C” Championship. The 
final play-offs are Tuesday, April 13, Thursday, April 15, Friday, April 16 (if 
needed). All the new sweaters will be in before the finals — hope they fit! 

Until next issue See You on the Ice. 


CAW Co-Operating Lawyers 
in 


Cobourg and Port Hope 


Allan McCracken 


Cobourg (905) 373-0233 
Port Hope (905) 885-2451 
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Hockey 


he regular season has wrapped up and 

we are into the round robin part of the 

playoffs as I write this. It is anyone’s guess 

to who might step up this year and take 

the “A.” Good luck to all the teams. Con- 
gratulations to Ron Leger for winning the scoring 
title this year, with more than double the points of his 
nearest challenger. We might have to try and somehow 
put him on a line by himself next season. Also, congrats 
to Moe Tessier for winning the top scoring goalie award 
with four assists. I think that is the least that Chuck 
could have done for Moe; get him some points. Espe- 
cially since Chuck usually counts on the goalie to clean 
up his messes while he is on the rush. 


Bruins i 
Capitals Vn 
Sabres 17 


Top Scorers 
Ron Leger (Penguins) 
Dale Millson (capitals) 


Kent Bickle (ruins) 
Jamie Smith (capitals) 
Joe Bodnar (Penguins) 
Kevin Henry (sabres) 
Dean Howse (Bruins) 


December 14 
® Sabres 5, Bruins 2 ! 
Sabres —T. Kelly 2G, B. Henry 1G 1A, S. Ward & K,  L_Ghuck Bickle (briny) 
Henry 1G, D. Foster, D. Dunham, D. Jung, S. Wilson & S. Skene 1A 
Bruins — C. Olmstead & S. Allen 1G, C. Bickle, D. Howse & R. Gal- 
lagher 1A 
© Penguins 10, Capitals 4 
Penguins — R. Leger 4G 3A, T. Bidwell 2G 4A, E Dennis 2G 2A, R 
Ryan 1G 2A, G. Hinchey 2A, A. Ross 1G, C. Walker 1A 
Capitals — T. Pohjolainen 3G, T. Harris 1G, S. Mullan, D. Millson & 
R. Pyzyna 1A 


December 16 
@ Penguins 7, Sabres 5 

Penguins — R. Leger & T. Bidwell 2G 2A, S. Thibodeau 1G 2A, E Den- 
nis 1G 1A, B. Mutimer, 2A, C. Walker 1G, R. Kelemen 1A 

Sabres —K. Henry 3G, S. Wilson 1G 2A, B. Henry 1G, S. Ward, T. Kelly, 
M. Albrecht & D. Dunham 1A 
© Capitals 8, Bruins 3 

Capitals — D. Millson & T. Pohjolainen 3G 2A, D. Lawson 1G 4A, M. 
Barbara 4A, T. Harris & J. Smith 1A 

Bruins — M. Cane, C. Olmstead & R. Gallagher 1G, K. Bickle, D. 
Howse & B. Cane 1A 


January 4 
© Capitals 6, Sabres 2 

Capitals — T. Pohjolainen 1G 3A, D. Millson 1G 2A, R. Pyzyna 26, S. 
Mullan & J. Smith 1G 1A, R. Felgemacher, M. Quirion & D. Lawson 1A 

Sabres —D. Jung & D. Dunham 1G, T. Kelly, D. Foster, M. Albrecht & 
B. Henry 1A 
© Penguins 7, Bruins 6 

Penguins — R. Leger & T. Bidwell 2G 3A, E Dennis 2A, R. Kelemen, 
G. Hinchey & J. Bodnar 1G 

Bruins — K. Bickle 1 G 3A, M. Cane 3G, C. Bickle 1G 1A, B. Cane 2A, 
R. Gallagher 1G, G. Beedham, C. Olmstead & M. Tessier 1 A 


January 6 
®@ Bruins 8, Sabres 4 

Bruins — C. Olmstead 3G, K. Bickle & M. Cane 1G 2A, B. Cane 26, C. 
Bickle 1G 1A, G. Beedham 2A, C. Lynch & M. Tessier 1A 

Sabres — §. Wilson 2G 1A, L. Coady 1G 2A (I thought he was drafted 
by the Capitals? C’mon Larry! There is no free agency in the CAW2HL!), 
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SHIFT TWO HOCKEY LEAGUE REPORT 


Playoffs See 
Action Ramping Up 


CAW 2HL Final Regular Season 
Standings ¢ w 
Penguins 17 14 


Zl 
i Ut) 
1) 7K 
12 1 


CAW 2HL Regular cara 


Chris Olmstead (Bruins) 
Tom Pohjolainen (capitals) 


Geordie Oliver (Bruins) 
Steve Thibodeau (Penguins) 


D. Foster 2A, B. Henry 
GF 1G, D. Hutcheson, D. Dunham & S. Ward 1A 
@ Penguins 5, Capitals 1 

Penguins — R. Leger 2G 1A, T. Bidwell 1G 
2A, G. Hinchey & J. Bodnar 1G 1A, C. Walker 
2A, FE Dennis 1A 

Capitals — D. Lawson 1G. Unassisted and short- 
handed. I didn’t want the shutout anyway, Dave. 
Thanks. 


SP 
29 104 
18 87 


9 60 


January 11 
@ Penguins 7, Sabres 2 

Penguins — T. Bidwell 2G 3A, J. Bodnar 36, R. 
Leger 2G 1A, A. Ross, C. Walker & T. Ashbridge 2A, 
D. Dunham, R. Kelemen & B. Mutimer 1A 
Sabres — S. Wilson 2G, T. Harris 2A, G. Hinchey 1A 
© Bruins 4, Capitals 1 
Bruins — C. Bickle, M. Cane & D. Howse 1G 1A, K 
Bickle 1G, G. Beedham & C. Olmstead 1A 

Capitals — J. Smith 1G, R. Felgemacher & S. Mullan 1A 

The annual wing night was held March 3rd at Bittmore’s Pub at the 
corner of Nash Rd. & Trulls Rd in Courtice. 

Until next time, keep your stick on the ice. 


Clinic Eyewear 


Lorne Sellick, Registered ofeuer stn 


Anatters 
be unts 


K\Y 


adidas 


e GLASSES FULLY COVERED BY YOUR PLAN 
e SAME DAY OR NEXT DAY SERVICE 

e DIRECT BILLING FOR EYE EXAMS 

e NO-CHARGE SAFETY GLASSES 


905-438-1688 the Oshawa Clinic 


the Oshawa Clinic 
117 King Steet East, Oshawa 


Our service technicians 
can stop trattic 


1 
Be Winter 
Skilled Technician 
rt « Proud CAW Local 222 Member Sa fe 
< Purchase 4 Wheel Brake Service 
Get Lube Oil & Filter 


For $34.95 with coupon 
A $10.00 savings 


Offer good thru end of March 2010 


e Sales Parts 
e Service ¢ Body Shop 


See us for all your automotive needs. 


905-432-7333 


Direct Service Line 


240 Bond St. E. , Oshawa 
905-436-1500 


mills’ = esas 


www.tnillspontiacbuick.com 


CAW Golf League Signup 


April 9th 


t time of writing it is almost the 
middle of February and I have only 
had my snowblower out of the gar- 
age once. I am quite happy to leave 
it there so I hope I’m not jinxing 
myself by mentioning it. It won’t be long now 
before the ol’ golf clubs will see the light of 
day again. I hope everyone has had a good 


CAW GOLF LEAGUE REPORT 


winter and are all looking forward to the new 
golf season. 

Sign-up day for the 2010 CAW Golf League 
is on Friday, April 9th between noon and 4:00 
p.m. at our CAW Local 222 Union Hall. The 
league is open to all CAW members in good 
standing regardless of where they work, as 
well as any guests of said members. 


UNION VISITS 


For those in Lakeridge Health Oshawa only, 
anyone wishing a visit by the Retirees’ Sick & Visiting Committee 
should call the Union Hall at 905-723-1187. 


This applies to both active and retired members of Local 222. 


<< ee e At ListenUP! Canada, all hearing aids come with our unique 


_—  — 


i —— Don’t Worry, Be Happy Guarantee”, which includes 


_——— 


everything you need for two years, plus batteries for four 


years, lowest price and satisfaction guaranteed! 


All CAW members save 20% off their purchase of hearing aids! 


In order to keep our 
league operating and possibly attract new 
members we will be making some changes 
this year. The sign-up fee will be reduced 
to $40 or $50 and so will be the number of 
tournaments. We will only have an Opening 
Day and Closing Day tournament (with a ban- 
quet). 

The match play competition will be discon- 
tinued. In place of the match play Kedron Dells 
will start a men’s night on Thursday evenings 
(women’s night is on Tuesdays I believe) and 
we will be allowed to use our discount card 
on this night as well as Monday to Wednesday 
(holiday Mondays excluded). 

If you want more detailed information 
come and talk to your league executive on 
sign-up day or call our Secretary-Treasurer 
Dave Hutcheson at 905-725-0433 or President 
Wayne Brine at 905-434-3633. If you prefer, 
send me (Publicity Chairperson) an e-mail at 
daniel.formosa087@ sympatico.ca. Hope to 
see everyone back on the Dells! 


ListenUP! Canada has over 35 locations across Ontario, including Scarborough, 

| Whitby, Oshawa and Peterborough. So what are you waiting for? Call us today 
and schedule your no cost, no obligation hearing assessment at ListenUP! Canada... 
your hearing aid experts for life!™ 


Over 35 locations across Ontario! 
Call toll-Free 310-2244 
www.listenupcanada.com 
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FOR SALE 


1999 Sunfire, 2 door, auto, no rust, 
110,000 km, very clean in and out, green, 
safety and etest, $3000 obo. Call: 905- 
743-6160 


1989 Roadtrek camper, 201,000 km, 318 
motor, asking $3000 obo. Call: 905-743- 
0615 


Original Heintzman piano, traditional, 
cherry colour, 88 keys, good condition 
with bench, $300 obo. Call: 905-426- 
3040 


GM 24-year service ring with 2 diamonds, 
size 12, excellent condition $1250. Call: 
905-723-9064 


Large office desk $120; Perego highchair 
$40. Call: 905-579-5979 


Framed picture “The Jam” over 100 rock 
and roll faces $100; DVD player $15. 
Call: 905-436-3386 


Kenmore stove, A1 condition, 4 yrs old 
$325; living room chair, light beige, new 
$200. Call: 905-355-3859 


Elliptical machine, 2 yrs old, $600; air 
hockey table $100. Call: 905-433-2088 


Pellet stove, Empress Inferno, red, vent 
kit, floor pad, 35 bags of pellets, 2 yrs 
old, mint cond. easy installation, asking 
$3200. Call: 905-985-2639 


2008 Ford Ranger, 35,000 km, toolbox, 
manual, black, good condition, asking 
$10,500 obo. Call: 905-831-6198 


Wheelchair, exc. cond., asking $500; 
walking aid $100; small fridge $75; 1 gal. 
glass containers $2 ea. Call: 905-728- 
9834 


2009 Yamaha FZ6R sport bike, 1000 
km, 1st service done, best offer; 2009 
G6 GT 6000 km loaded, pear! diamond 
coat, best offer. Call: 705-786-1299 or 
705-341-4410 


Solid oak entertainment centre, glass 
doors, fits 26” LCD TV, 2 storage draw- 
ers; Thomas Train playboard 3’x4’ to hold 
train set. Call: 705-743-0723 


Engagement ring, matching wedding 
band, appraised at $3500 asking $1500. 
Call: 905-721-1317 

1968 Buick convertible, 350 engine, 
fender skirts, spotlights, metallic gold, 
asking $10,000 obo, must sell. Call: 905- 


Glass top table, 2 chairs $65; 2 coffee 
tables, 1 oak 1 pine $50 ea; oak curio 
cabinet $125. Call: 905-440-4814 


32” Sanyo TV, 6 yrs old $75; Pampers 
newborn diapers, box of 60 $15. Call: 
905-721-1518 Linda 


Two 4-pc boys oak bedroom suites; black 
TV entertainment centre; bookcase; Ab 
King. Call: 905-623-2703 


60x14 Park model, Dunsford area, 2 
bdrm, 2 bath, washer/dryer, fridge, stove, 
new floors, covered veranda, shed. Call: 
705-793-2491 


Mobile home on leased land, Newcastle, 
$48,900. Call: 905-987-3528 


1991 GM half ton, rebuilt, etested, many 
extras, new paint, chrome, side-steps 
$3500. Call: 905-576-3658 


Diesel motor, used for grist mill, make RA 
Lister Ltd, year 1927, 27 hp, 1000 rpm, 
made in Dursley England. Call: 905-613- 
396-1245 

Canvas awnings, black and burgundy, 
48” and 60” Call: 905-439-0599 

2004 Chevy Optra, certified, etested, less 
than 55,000 km; set of summer tires on 
rims, good condition. Call: 905-404-8759 
Yamaha electric organ, excellent condi- 
tion. Call: 905-571-0721 

Mini oxygen-acetylene set $90; M10 
GPS used once $60; 90 Disney VHS 
tapes, never opened; Hanimex slide pro- 
jector $50. Call: 905-433-1668 


Support Your 
A. TAYLOR-G. MORGAN LOCAL 222 


CAW Dental Centre 


@ Open to the Public @ Extended Hours 
@ Now Accepting New Patients 

@ Strict Sterilization Procedures 

@ All Phases of Dentistry & Dentures 


Call 905-579-8730 for your appointment! 


9:00 a.m.- 5:00 p.m. 
9:00 a.m.- 5:00 p.m. 


7 Dentists ® 
¢ 1 Oral Surgeon @ 
© 1 Periodontist 
© 1 Endodontist ® 


Monday 
Tuesday 


Open: 


Thursday 
Friday 


CAW 


DEADEINE 


FOR THE 


APRIL 2010 
ISSUE IS 
FRIDAY, 

MARCH 12 

AT 4:00 P.M. 


TCA 


Wednesday 11:00 a.m.- 7:00 p.m. 


9:00 a.m.- 5:00 p.m. 
8:00 a.m.- 4:00 p.m. 


We Accept Direct Payment From Insurance Plans! 


CAW Dental Centre 
1425 Phillip Murray Ave., Oshawa 


728-6153 
, 
DSHA ORM Vean CLASSIFIEDS 
I PLEASE PRINT YOUR AD BELOW: 
| 
1 1 2. 3. 4. 5. 1 
| | 
10. 
1 6 7 8 9 ' 
I o4. 12. 15. 14. 15. I 
| | 
16. 7 18. 19. 20. , 
Phone #: Name: Serial #: 
NOTE: THERE IS A 20 WORD LIMIT (ONLY), NON-BUSINESS AD, ONE AD PER MEMBER _ 
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in OSHAWA in BOWMANVILLE 
NOVA BEETHOVEN 


Hearing Service Hearing Aid Centre 
(905) 438-0111 (905) 623-6500 


Oshawa Shopping Centre, Lower Level 143 King Street East AHIP 
(inside Revere Optical, beside Chapters) (west of Liberty Street) my 
SU 


[VW Hearing Tests Available 
All makes of Hearing Aids 
Batteries and Repairs 

[Vi Earplugs and Swimplugs 


Parking on Premises Come meet our friendly staff, ready to 
look after your complete hearing needs. 


——— 
Povo | pid nt We accept a wide variety of insurances, including vs 
Specialist (HIS) _ | GM: Sunlife, Green Shield, Liberty Health, DVA, WSIB 


> REVERE OPTICAL 


since 19779 AND LOW VISION CLINIC 


elabonpremises e¢AllContactLenses «Frame Repairs 
e Large Selection of Children’s Frames 
e Vision Care Plans Accepted «Eye Examinations on Premises 
¢ OAKLEY (sunglasses and prescriptions) 


www.revereoptical.ca 


(905) 571-1321 


OSHAWA CENTRE 
(Lower Level, next to Chapters) 


Snowblower, fits older John Deere 
160/170/180 series lawn tractor, comes 
with weights, chains $700. Call: 705-439- 
1513 


1989 Buick LeSabre, good condition, 
new brake lines, fuel line, brake cylin- 
ders, radiator, battery etc. asking $900 
obo. Call: 905-434-8200 evenings Peter 


Reese 5th wheel slider hitch, Windjam- 
mer; two 5th wheel tailgates for fullsize 
trucks; front tripod. Call: 905-576-7830 


2000 Arctic Cat ZL600, 3482 km, heated 
handlebars/thumb warmers, studded 
track cover, trail permit, extra studs, 
extra carbide runners $3400. Call: 705- 
357-2125 


Motorcycle accessories, set of 3 hard 
cases and fairing, white, $350 obo. Call: 
905-436-1055 


i CLASSIFIEDS 


2 wedding dresses, sizes 6,8, off white, 
A-line, train, worn once, $275 each. Call: 
905-436-3774 


McClarey fridge, white, $150 obo; Devil- 
biss generator 120/240v, never used, 
$500. Call: 905-983-9518 


Washer $155, dryer $100, apt. size 
washer $225, heavy duty floor jack $75, 
2 axle stands $40, all exc. cond. Call: 
905-728-9203 


Wilson Staff golf bag with Legends $50; 
Craftsman 10” radial arm saw, cabinet, 
extra blades $300; Toro 4.5 hp self-pro- 
pelled mower. Call: 905-983-9204 


1999 Ford Ranger 67,000 km, 20” Shaq 
rims, tires; new snows; 2007 Yamaha 
Z250F, selling as package, $14,000. 
Call: 905-449-3112 


Pine kitchen table, 4x6, 4 chairs, 2 leafs, 
$100. Call: 905-436-9801 


Canoes, cedar, canvas, recently re-can- 
vassed, 14 ft. red $850 obo; 15 ft green 
Peterborough $1050 obo. Call: 705-738- 
5648 


Kitchen set, 6 chairs, ext. table, flowered 
seats and back, like new, good condition; 
aluminum porch railing, white, 2 pieces. 
Call: 905-728-6165 


Shih tzu puppies, ready mid-March, non 
allergic $350 ea; hospital bed with mat- 
tress $150. Call: 905-263-2658 


Elliptical trainer, Sears $325 obo; trunk 
mount bike carrier $35 obo. Call: 905- 
579-6323 


Ideal closed-in trailer, locking doors, 
ramps, 5x8, 3 new tires, vent in roof, ask- 
ing $1950. Call: 705-878-1469 


Portable island, 2’x4’, granite top, shelf 
for 10 wine bottles, 2 drawers, lower 
shelf, $200, like new. Call: 905-725- 
8250 


CHEVROLET 
S 


ROY NICHOL: 


© Huge Selection of New Models for sale! 


© Used Vehicles in all price ranges 
© Goodwrench Service with Free shuttle 


Canada Ww 


© Genuine GM Parts, Accessories, all makes of tires, GM apparel & car care products 
© Over 123 combined years of GM parts experienced personnel, a performance consultant on hand 
¢ Full body & paint facility servicing all makes and models, over 83 years combined technical experience, free computerized estimates. 


2728 Courtice Rd., HWY. #2 Courtice 


905-436-2222 


Townline 


Courtice Rd. 


Canada 
Optimum 
USED VEHICLES 


cu | Goodwrench 
““* Service 


Toll Free 1-866-885-8822 


info@roynicholsmotors.com 
www.roynicholsmotors.com 


FAMILY TRADITION SINCE 1922 


MARCH 2010 


CAW = TCA 
LOCAL 222 


IMPORTANT 
PHONE 
NUMBERS 


CAW 
Local 222 
Union Hall 
905-723-1187 
1-800-465-5458 


CAW 
National Office 
1-800-268-5763 


CAW 
Dental Centre 
905-579-8730 


CAW 
Legal 
Services Plan 
905-433-4242 
1-800-387-6592 


CAW 
Vehicle /Home 
Insurance 
1-877-229-4677 


GM Canada 
Benefit Centre 
1-877-442-4625 
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Dr. Adam 
Wysotski 
Chiropractor 


Chiropractic 
and Massage 


Adult goalie equipment, McKinney pads; 
boys ball hockey equipment; girls Gnu 
snowboard; wooden bunkbeds; gas 
weedeater; all best offer. Call: 905-987- 
3161 


21 cu. ft. chest freezer, $50. Call: 905- 
720-0431 


Tailor-made Burner driver, right-hand, 
stiff shaft, 10.5 loft, great condition, in- 
cludes cover, bought last year, $80 firm 
Call: 905-436-6491 or 905-242-9032 


1985 Chev Wrangler, original owner 
105,000 km, loaded $5500; GM jackets, 
blue/white, spring and winter, M, $35 ea. 
Call: 905-571-1274 


2001 Nitro bass boat, 640LX, 16.5’, trail- 
er, cover, 90 hp Mercury, SS prop, 45 Ib 
trolling motor, pedestal seats, live wells, 
etc. $16,500 neg. Call: 705-731-0432 


COMPARE BEFORE YOU BUY 


e VISION PLANS ACCEPTED 
* EYE EXAMINATIONS ARRANGED _ Reage,., 


e SENIORS DISCOUNT 


Choica 


905.5 579. 6411 ore 


375 Bond St. W. Oshawa (Between Park & Stevenson) 


Dr. Peter 
Wysotski 


Fellow of the 
International 
College of 
Chiropractors 


Lakeridge Chiropractic 


AND 


WELLNESS LINC 


Serving Durham Region for over 39 years! 


Ny 
) Chiropractors 
y Spinal Decompression 


\Motor Vehicle 
y Accident Rehabilitation 


Massage 
Therapists 


) Spinal 
y Decompression 


- 436 - 6688 fa <2 


& ma 905 
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¢ Open Mon. - Sat. 

¢ Free Parking 

¢ Green Shield 
Preferred provider 
No co-pay on regular 
treatment visits 

¢ W.S.1.B., No Referral 


Stevenson Rd.] r 


King St. 


Physical Therapy 


580 KING STREET WEST 
Unit 1, ISLAND PLAZA - 
ACROSS FROM THE 
OSHAWA CENTRE 


MARCH 2010 


Uc 
CLC 


Consider a current situation 
(Mortgage @ 5.0% interest rate, 25yr amortization) 


Mortgage 


1998 Pontiac Grand Prix, new exhaust, 
tires, well maintained, $2000 obo. Call: 
905-987-4302 


5 hp table saw, radial arm saw, wood 
lathe, tool chest, old lawnmowers, drill 
press, sander, 10 hp motor, 5 hp motors. 
Call: 905-623-2622 


Piano, Mason Risch, good condition. 
Call: 905-404-8621 


1998 Chev Venture, 223,000 km $500. 
Call: 905-728-9006 


Danier black leather jacket like new $200. 
Call: 905-728-0323 leave message 


Savage model 99 rifle, 300 Sav take- 
down $450; Savage 99 3030 Sav $275; 
ring, chains for log skidder, like new 
$750. Call: 705-438-3800 


2004 Chev Blazer 4x4 242 165,000 km, 
mint, loaded, power everything, certified 
and etested, $8000 obo. Call: 905-342- 
2214 


Windscreen for 2009 Burgman 650cc, 
never used, $100 firm; 4 truck wheels, 
Mickey Thompson, 16x8 $300. Call: 905- 
377-0250 


Xi Sports 42°x72” pool table; reversible 
air hockey table, accessories included, 
hardly used, exc. cond. $200. Call: 905- 
655-5950 Mike or Carol 


2000 GrandAm, 3.4L, highway kms, 
$2800 cert; 1998 Sunfire $1800 cert, 
$1500 as is; reclining leather sofa, al- 
mond $500. Call: 905-885-7862 


e your pereg GE 


Balance 
$160,000 


Payment 
930 


Car loan 


$ 18,000 540 


Credit Cards/PLC 


$ 15,000 $ 450 


Penalty to break mortgage 


$3,000 $ 0 


Total 


Now consider a potential situation 
(Mortgage @ 2.0%" interest rate, 35yr amortization) 


Mortgage 


$196,000 $ 1,920 


Balance 
$196,000 


Payment 
$ 648 


Car loan 


Paid off 


Credit Cards/PLC 


Paid off 


Penalty to break mortgage 


Paid off 


Total 


$196,000 $ 648 


That’s a monthly savings of $1272 


* Only applicable to CAW Members - also, if you are purchasing a home please ask about 
our Preferred Realtor Program. You could be eligible for a $2500 cash back bonus! * 


Jason MacDermid, CIM, CFP 
Mortgage Agent, FSCO Lic M08001439 


T 877.400.2567 F 866.400.2566 


jason.macdermid@migroup.ca 


www. primerates.ca 


(@ MORTGAGE INTELLIGENCE 


*Rate subject to change. OAC. ® Registered trademark of Mortgage Intelligence Inc. © 2009, Mortgage Intelligence Inc., all rights reserved 
Central Office: 5770 Hurontario Street, Suite 600, Mississauga, ON [SR 365 


Children’s set of Sports Illustrated left- 
hand golf clubs, includes bag, great 
condition, $150 new asking $60. Call: 
905-728-9856 


Harley Davidson street glide 2005-2010 
Freedom exhaust, mufflers, chrome with 
black tips, sounds great, $375. Call: 905- 
725-9495 


Fiberglass shower, pre-plumbed, mold- 
ed seat, new, paid over $3000 asking 
$2200; antique chairs; antique dresser. 
Call: 905-576-5186 


Parts from 1994 GMC ext. cab 4x4, 
tires, rims, BFG spare, tailgate, Pioneer 
stereo, subwoofer, stainles exhaust tips, 
tonneau cover. Call: 905-434-1879 


24” apt. size Kenmore washer, $70; pair 
Michelin MS 175-65-14 $40; new front 
calipers VW Jetta $50. Call: 905-725- 
6072 


Fishing equipment, bass, walleye, Lake 
Ontario, all new in package, Northern 
King, Mizmo, Phantom, Berkley. Call: 
905-697-8233 


1990 Dodge truck rims, factory Argent 
dual five slot with caps, 235/15 BF Good- 
Two Convenient Locations To Serve You Better Seni vee oar creer 
I = = = ¢ Telescope Vision VT-100, round glass 


patio table, iron beds, 2 3-fold mattress- 
FREE Supply of Batteries* 


es, Electrohome TV, Woods sail air mat- 
tress, sleeping bag. Call: 905-725-8343 


Four Michelin 245-65-R17 $350, Infinity 
studio monitor 150s $1200, GE dish- 
washer $175, electric barbecue $30. 
Call: 905-571-4471 


Maytag washing machine in excellent 
working condition. Call: 905-987-4706 


Motorcycle, 2001 Yamaha V-Star Classic 
650cc 7,000 km burgundy, black chrome, 
mint condition, asking $5,500. Call: 705- 
748-9143 


Exercise bike; rowing machine; Graco 
remote control baby rocker; Groovy Tune 
piano with microphone, ages 2-5; Even- 
flo baby stroller. Call: 905-914-7601 


1999 Lumina 4 door, all power, 6 cyl, 
family driven, will sell as is or cert, best 
offer $2500. Call: 905-723-0814 


Complete set New Book of Knowledge, 
also Encyclopedia Americana and Can- 
adiana plus annuals, excellent condition, 
free. Call: 905-576-8056 


Lift for back of vehicle, will carry wheel 
chair or scooter up to 350 Ibs $800. Call: 
905-623-8565 


Cross country skis, boots 3 pairs $10/ 


i= 2 
Our friendly, helpful staff are ready to help 
you with all your hearing needs. 


¥ Hearing Tests available 

v All Makes of Hearing Aids 

J Batteries and Repairs 

J Specialized Earplugs and 
Swimplugs 

¥ Ample Parking on premises 


JV Licensed Audiologists to provide 
complete hearing evaluations 

¥ Hearing Aid Dispensary offers 
hearing aid fittings and services 

J Saturdays available by appointment pair; large wood round table $50’ electric 

stove $50 obo, will deliver. Call: 905-655- 


at our Courtice location 8079 


Thermo glass, 15 pcs; plant pots 3-4” 
round, square, large amounts; 2000 
Astro cargo van, needs motor work, 
$1200. Call: 905-987-5215 


Elmira woodburning fireplace insert, 
model 1600 (larger), brown, gold trim, 
rails, door, like new, heats entire house 
$500. Call: 905-668-6328 


1995 S10 truck, 5 spd, 4 cyl, runs great, 
300km, no rust, CD player, black, new 
tires, asking $600. Call: 905-999-0958 


1988 Astro van, good motor, trans, sell 
all or part, new rad; all-terrain tire P235- 
15 like new; new steel shelf white. Call: 
905-723-6988 


2001 Dodge Ram 2500; 1993 Glendale 
5th wheel, 30 ft truck, etested; both 
exc. cond, asking $17,500. Call: 705- 
8872203 


Contact us now at one of our two convenient locations! 
Oshawa Clinic Courtice Clinic 
111 King Street E. 1450 Hwy #2 
Oshawa, ON Courtice, ON 
905-721-3536 905-721-4058 
Serving the Durham Region for 


over 25 years 


“FREE supply of batteries with Purchase of Hearing Aids (some restrictions apply) 


INCOME TAX 


All-Tax Services is pleased to announce that we have again been chosen 
to provide Income Tax Services to all Local 222 Members, active and retired, at the Union Hall. 


ALL-TAX SERVICES 


www.oshawaclinic.com 


We are open weekdays 9:00 a.m. to 5:00 p.m. 


We also offer services at our office at 5 Bond Street West, 


Phone 905-723-3113. 
BOOKKEEPING & TAX SERVICES 
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Framed numbered signed Roger Nielson 
hockey print $150 obo; white curio cab- 
inet, lights, 6 shelves, glass, mirrored, 
$200. Call: 905-579-6439 


A ONMelt CLASSIFIEDS 


Knitting machine, good condition; stamp 
collection, different countries. Call: 905- 


WANTED 


Acoustic guitars, 1 full size 1 smaller for 
beginner, quality make; woodburning 
stove with latest technology. Call: 705- 
277-9495 


1972-1986 Dodge half ton pickup for 
parts or restoration. Call: 705-277-3612 


Slide-in camper pop-up for extended cab 
pickup. Call: 905-725-8343 


1963 Mercury Monterrey parts car, or any 
parts for same. Call: 705-277 2479 


Free computers wanted, will refurbish 
them for those who need one. Call: 905- 


Pioneer digital receiver, new DVD, sub- 
woofer speaker, like new $400; 1991 
Corvette convertible $18,450 obo. Call: 
905-433-2085 


Washer and dryer $225; fridge and stove 
$500; beer fridge $50; sofa, chair $75; 
60’ ladder $75. Call: 705-277-1484 


House, 3 bdrm in Cardiff, 1,150 sq ft., 
good dry basement, $80,000. Call: 905- 
260-8759 


Men’s London Fog coat, size 40, dark 
green, removable lining, belted, exc. 
cond. $40. Call: 905-725-5036 


Campbell Hausfeld sandblaster, alum- 
inum gun with 2” nozzle, 30 Ib hopper, 
also under Craftsman and Mastercraft 
name. Call: 905-683-5457 


Beaded wedding dress, sz 7-8 $200; 
antique dressing table $90; curio cabinet 
$190; glider chair, ottoman, beige $50; 
stereo $35. Call: 905-723-1683 


1980 Moscow Olympic coin set with 1st 
day cover, red case. Call: 905-728-9041 


1985 fullsize Chev C10, 305, 101,000km, 
original, some restoration, exc. cond. 
mech and body $8,750 cert. Call: 905- 
576-0994 


Tim Rankine 
General Motors 
Canada employee 
Oshawa 

Client since 1988 


1 CALING professionals 
Since 1983 
905.728.1112 | 92 Simcoe Street North, Oshawa 
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432-6083 Bethany 925-0352 Brian, free pickup 


Andrew Springer 


Chiropodist - Foot Specialist 


Don't live with your 
discomfort and pain anymore. 
Foot Pain is 


Andrew Springer has been a Not Normal 


foot specialist for over a 
quarter of a century. 


He has successfully brought 
relief to Children, Seniors and 
Athletes. 


Cali today for an appointment 
905-728-FOOT (3668) 
WE GUARANTEE TO . 


SEE YOU WITHIN TEN DAYS! Glazier Medical Footcare 


11 Gibb Street, Oshawa 


Direct billing of Insurance 
available for GM and 
Chrysler employees 


This is Tim’s 2nd GI 
Custom Rigid knee 
brace allowing him to 
remain active at work 
and at play trying to 
keep up with his kids. 


Dr. Janet Brooks 
Optometrist 
Oshawa Clinic 
117 King St. E. 
Oshawa, ON 


Telephone: 905.721.3589 : 
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CANADA 


AUTO & HOME INSURANCE : Ses 
Our Union. Our Insurance. 


CAW Members: 
Get a quote & contribute 
to your local charity! 


CAW Insurance is not just about providing our members the best insurance at the 

best price. It’s also about giving back to our local communities. So for each free, no- 

obligation quote you get on your home & auto insurance, we'll contribute one dollar to 
your local food bank, women’s shelter, or the charity of your CAW Local’s choice. 


1-877-CAW-INSR 


(1-877) 229-4677 


www.caw-insurance.com 


Brought to you by: 


Nn BreckLes Insurance Brokers Limiteo 


Insurance provided by Aviva Traders. 


Our Union. Our CAW Insurance | 
Centreteamare ¢) 


Our Insurance. all members of 


CAW Local ‘ 


Our Service Centre. [#524 


Call the CAW Insurance Service Centre team today. Staffed by CAW members, they’re here to help. 


a tn ei a es er en tes 
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GM Hourly 


Benefits: 


In Effect Until September 17, 2012 


Prescription Drugs (Green Shield) 
@ The maximum dispensing fee covered is $9.00 per 
prescription. 


@ For those under age 65, the prescription drug co-pay for 
active members and retirees is 10 per cent per prescription 
with the following out-of-pocket maximum: 

As of January 1, 2009 - $250/family per year 
As of January 1, 2010 - $270/family per year 
As of January 1, 2011 - $290/family per year 
As of January 1, 2012 - $310/family per year 


Dental (SunLife) 

@ Reimbursement is at the 2008 Ontario Dental Association fee 
guide for the duration of the agreement until September 17, 
2012. 


Vision (SunLife) 
® Single vision: $220 every 24 months 


B Bifocal: $275 every 24 months 

B Multi-focal: $345 every 24 months 
OR 

® Contact lens: $230 every 24 months 

m Eye exams: $ 85 every 24 months 


Chiropractic (Green Shield) 
@ Annual maximum $465. 
Your year begins with your first visit. 


Massage Therapy (Green Shield) 
@ Annual maximum of $200; must have a doctor's prescription; 
year begins with first visit. 


Psychologist (Green Shield) 


@ Annual maximum $625. 


Orthotics (Green Shield) 
@ Must be through an authorized provider; 
maximum $400 for two pairs every 36 months 


Long Term Care and Chronic Care (Green Shield) 
@ The maximum payable after January 1, 2011 is 

$1,200 monthly. Current monthly maximums will continue 

for those residing in a Long Term Care Facility before 

January 1, 2011. 


There is no coverage for Physiotherapy. 


Semi-private hospital coverage 
is now paid by the patient. 


a 


If you are a GM retiree age 65 years or older, your prescriptions 
are administered by the Ontario government. The majority of 


prescriptions will cost 61 cents, which is 10 per cent of the 
$6.11 dispensing fee. The $100 yearly deductible means you 
pay $10 at the first of the year (10 per cent).. 


In Home Nursing (RN/RPN)* (Green Shield) 
= 6 hours per day, 
combined with homecare the annual maximum is $12,000. 


Homecare* (Personal Support Worker) 
= 5 hours per week, 
combined with nursing the annual maximum is $12,000. 


*Must be prescribed by physician. PSW must be employed by a 
provincially recognized, bonded health care provider. 


Out of Province (Green Shield) 

@ When travelling, make sure you have your Ontario Health 
Card, your Green Shield number(s) and the numbers to call 
if you need assistance. From the United States or Canada, 
call 1-800-936-6226; from other locations call collect 0-519- 
742-3556. If you have to pay for something while out of the 
country, call the appropriate number and ask for the claim 
form to be sent to you. Keep the receipt(s) and send them 
with the form to Green Shield when you return home. 


CAW=TCA 
LOCAL 222 


Regularly Used Phone Numbers 
CAW Dental Centre............... eee eee eee 905-579-8730 


CAW Legal Services .................c cece eee eee es 
il:\|arnserreeeerre ee erregeee erence rere 


Auto Workers Community Credit Union.......... 
Toll Free 1-800-268-8771 


SunLife Dental/Vision/Hearing ................05 
PO Box 3425 Station D Ottawa, ON K1P 1J9 
Green Shield ............... ccc cece cece eee 
PO Box 1606 Windsor, ON N9A 6W1 


GM Canada Benefit Centre ..................... 
press *0 (zero) if you do not have a User ID. 
The Union strongly recommends setting up your User ID and PIN. 


1-877-442-4625 
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